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ARTI CLE 1.

1.01

1.02

1.03

1.04

ARTI CLE 2.

2.01

2.02

2.03

PURPCSE

The purpose of this agreenment s to nmaintain a
harnoni ous relationship between the Conpany and its
enpl oyees covered by this agreement and to provide an
amcable nmethod of settling any differences or
grievances which may arise wth respect to matters
covered by this agreenent.

It is also the purpose of this agreenent to provide for
orderly collective bargaining, the pronpt disposition of
grievances and the negotiation of wages, hours of work
and other terns and working conditions to the extent and
in the manner provided herein; and, further, this
coll ective agreenent and appendi ces represent the total
under st andi ng between the parties except as augnented by
legislation. 1t is understood that the parties may rely
on the principle of past practice as an aid in
interpreting the provisions of this agreenent.

The parties hereto subscribe to the principles of the
Human Ri ghts Act.

It is agreed that all enployees covered by this
agreenent will perform their work to the best of their
ability, to the end that the hi ghest possi bl e
productivity of the plant be acconplished, that the
profitable operations of the plant be continued, and
that full-time enploynment of all personnel enployed by
t he Conpany be nai nt ai ned.

RECOGNI Tl ON

The Conpany recogni zes the Union as the sole collective
bargai ni ng agent for those enployees of the Conpany as
described in the certification issued by the Labour
Rel ati ons Board.

Wiere used in this agreenent, including appendices, the
word “enpl oyees” shall nmean all enpl oyees except those
excluded fromthe certified bargaining unit.

Al enployees at the date of certification nust becone
menbers of the Union in good standing and rnust maintain
such nenbership as a condition of continued enploynent
t hroughout the termof this agreenent. Any new enpl oyee
hired shall, as a condition of enploynent, becone a
menber of the Union within thirty (30) days of starting
wor K.



2.04

ARTI CLE 3.

3.01

ARTI CLE 4.

4.01

4.02

4.03

4.04

4. 05

The Union and the Conmpany recognize that salaried
enpl oyees, including supervisors, are excluded from the
provisions of this agreenent. Accordingly, it is
i nproper for supervisors to nornmally perform the work of
the enpl oyees covered by this agreenent. It is also
recognized that for the practical, efficient and
econom ¢ operation of the plant, there will be occasions
when supervisors nust do bargaining unit work. Such
occasions shall only be tenmporary in nature and nust not
result in the layoff of an enployee or prevent the
recall of a laid-off enployee.

It is recognized that supervisors may work in order to
train or assist bargaining unit enployees, providing no
bargaining unit enployee is laid-off as a result.

MANAGEMENT RI GHTS

It is understood that the Conpany retains the right to
manage its operations in all respects except as this
right may be restricted by the terns of this agreenent.

UNI ON DUES

The Conpany agrees to deduct and remt dues from each
enpl oyee according to the rules laid out in Section 16
of the Labour Rel ations Code of British Col unbia.

Al deductions shall be remtted to the Union once a
nmonth with a witten statenment containing the nanes of
the enployees from whom deductions were nade and the
anmount of the deducti on.

In the event the anobunt of the deduction is to be
increased during the term of this agreenent, the Conpany
shall be given thirty (30) calendar day’s notice and the
deduction shall be adjusted accordingly thereafter.

The Conpany agrees to deduct all assignnents and
assessments as requested by the Union within thirty (30)
days of receipt of said request in witing by the
Fi nanci al Secretary of the Union. The Union agrees to
hol d the Conpany harn ess agai nst any claim which may be
made by reason of these deducti ons.

The Conpany shall incorporate the yearly dues total on
t he enpl oyee’s T4 statenent.



ARTI CLE 5. UNI ON REPRESENTATI ON

5.01

5. 02

5.03

5.04

The Union shall elect fromits nenbers enployed at the
Conpany a Union Plant Committee and shop steward(s) who
shall represent the Union. The Union Plant Commttee
shal | consist of four (4) nenbers.

Each conmttee nenber and/or shop steward shall have
conpl eted the probationary period recognized in Article
6.02 at the tinme of election or appointnent.

The Union shall provide the Conpany with an up-to-date
list of names of Union Plant Conmttee nenbers and shop
st ewar ds.

The Conpany agrees that the Union Plant Conmttee and/or
shop steward(s) will be conpensated for reasonable tine
lost during their regularly schedul ed work days at their
regul ar rate of pay when di scussing grievances, pursuant
to Article 18, with the Conpany.

The Union agrees that the servicing of such grievances
shall be subject to the operating efficiency and safety
of the plant. At times other than approved breaks as
covered in Article 12.01, the Union Plant Conmmttee
nmenber, shop steward and the enployee involved shall
obtai n the perm ssion of the departnent nanager.

Aut hori zed representatives of the Local and/or National
Union shall be granted reasonable access to the plant
during weekdays between 8:00 a.m and 4:00 p.m upon
prior notification to the Conpany nanagenent. Access to
the plant at tinmes other than the aforementioned shall
be only in enmergency situations and upon prior approval
of the managenent of the Conpany. It is understood that
access to the plant by Union representatives wll not
di srupt production.



ARTI CLE 6.

6. 01

6. 02

6. 03

(a)

(b)

(a)

(b)

(c)

SENIORI TY

Application of Seniority

The Conpany recogni zes the principle of seniority in the
adm nistration of pronotions, denotions, transfers,
| ayoffs, bunping and recalls. In the application of
seniority under this article, if an enployee has the
necessary qualifications and the ability to perform in
accordance with the job requirenments, seniority shal
prevail .

When applicants for the position of |eadhand have equa
skills, ability, qualifications and enploynent records,
the applicant with the greatest job seniority shall be
sel ect ed.

The Conpany will sel ect | eadhands from the job
classification for which the | eadhand is required.

Probati onary Enpl oyees

A newy hired regular enployee shall be considered a
probationary enpl oyee until such enpl oyee has worked 480
hours. Enployees wll receive credit towards conpleting
their probationary period for any hours worked as a
t enpor ary enpl oyee.

Probati onary enployees who remain enployed shall be
given an oral progress report by their departnent
manager. The oral progress report shall be given in the
presence of a shop steward. The report shall be given
bet ween the 200t h and 280t h hour worked.

The Conpany reserves the right to term nate probationary
enpl oyees due to unsuitability.

Tenpor ary Enpl oyees

The parties recognize the Conpany’s need for the use of
tenmporary enployees and agree that it is necessary to
have a separate classification for such enpl oyees. The
followng terns apply to their enploynent wth the
Conpany:

(a) A tenporary enployee is defined as a person hired
to provide additional work for the purposes of
seasonal peak workload denands, vacation |eave,
overtime relief, work backlogs, and replacenent of
regular full tine enployees due to |eave of
absence, illness or accident.



6. 04

(b)

(c)

(d)

(e)

(f)

(9)

(h)

Except as outlined in other parts of this Article,
the followi ng provisions of this agreenment do not
apply to tenporary enployees: Health and Wlfare
Pl an, Leaves of Absence, Pension Plan, Plant
d osure, Technol ogi cal Change and Retraining,
Vacations, Seniority Articles 6.07, 6.08 and 6. 09.

Tenmporary enployees’ seniority shall be based on
their date of hire. Wiere the dates of hire are
the same for two or nore enployees, the enployee
with the | owest enpl oyee nunber shall be deened to
be the nost senior. Subject to the enployee having
the requisite skill, ability and qualifications,
the Conpany agrees to hire its regular enployees
for the bargaining unit fromthe list of tenporary
enpl oyees according to their seniority. Tenpor ary
enpl oyees shall not accrue plant or job seniority.

Postings not filled by a regular enployee wll be
offered to the tenporary enployees in order of
their seniority provided the senior tenporary
enpl oyee has the necessary skill, ability and
qual i ficati ons.

The Conpany reserves the right to termnate the
enpl oyment of tenporary enployees for unsuitability
during the first 600 hours actually worked.

Temporary enpl oyees shall receive a fringe benefit
premum of $1.35 for each hour actually worked
after actually working 480 hours.

Wiere a tenporary enployee is enployed for a period
of eighteen (18) nonths and is actively available
for work, such enployee shall be enrolled in the
pensi on and benefit prograns (excluding Short-term
disability and Long-term disability) provided by
t he Conpany and the fringe benefit prem um outlined
in clause 6.03 (f) shall cease to be applicable.

Tenmporary enpl oyees are paid vacation pay at a rate
of 4% of their gross earnings on each bi-weekly pay
and will be eligible for a maximm of 2 weeks
unpaid vacation tinme after conpleting one year of
servi ce.

Pl ant and Job Seniority

(a)

For enployees who did not work as tenporary

enpl oyees, their plant seniority date will be their
date of hire, once they have conpleted their
probati onary peri od. For enpl oyees who worked as

temporary enployees, their plant seniority date



will be the date the enployee was posted in to a
classified job under Article 6.03(d) once they have
conpl eted their probationary period. In the event
that the enploynent of the enployee has been
interrupted, as defined in Article 6.05  such
enpl oyee’s seniority date shall be the |ast day of
hire as a regul ar enpl oyee.

(b) Job seniority shall mnmean the length of service in
the job from the nost recent date of entry into a
classified job.
6. 05 Loss of Seniority

An enployee’s seniority, including the seniority of a
temporary enployee, shall cease and enpl oynent shall be
termnated if the enpl oyee:

(a) quits; or
(b) is discharged; or
(c) is absent and does not notify such enployee’'s
department rmanager or leadhand wthin two (2)
wor ki ng days of the absence (unless the failure to
notify was beyond the enpl oyee’s control); or
(d) retires or is retired; or
(e) fails to return from an authorized |eave of
absence; or
(f) is laid off for a period in excess of the
foll ow ng
(1) for enployees with less than one (1) year
of plant seniority - five (5) nonths;
(i) for enpl oyees with one (1) or nore years of
plant seniority - five (5) nonths plus one
(1) nmonth for each year of plant seniority,
in excess of one (1) year, to a naxi num of
fifteen (15) nonths.
Regul ar enpl oyees  shall continue to receive
enpl oynment benefits while on lay off until the |ast
day of the nonth following the nonth in which the
enpl oyee was laid off.
6. 06 Job Posti ng
(a) Wen a vacancy exists for a full-tine position, the
Conpany shall post the vacancy for a period of
seven (7) cal endar days. Application shall be nade
in witing on the approved form within the seven
(7) day period.
(b) Al postings shall at least contain the follow ng

i nf ornmati on:



6. 07

6. 08

(1) dat e of posting;

(i) job title;

(ii1) hours of work;

(iv) rate of pay;

(v) educati onal and technical requirenents;

i cences and trade qualifications.

(c) Job postings shall be filled in accordance wth
Articles 6.01 and 6.03(d).

(d) The successful applicant and the Union are to be
advised in witing within fourteen (14) cal endar
days of the cl osed posting.

(e) Wen an enployee is accepted for a posted job, such
enpl oyee will receive the starting rate of pay for
that job and progress through the normal pay scale.
The first 300 hours actually worked (500 hours
actually worked on the foam line) on the new job
are training or trial period.

(f) Should an enmployee fail to prove capable of
performng the duties of the new job during the
stipulated training and/or trial period or should
the enployee decide not to accept the new job
during the sane period, the enployee may return to
such enployee’s forner job. The vacancy thus
created would be filled fromthe list of applicants
for the original job posting on the basis of
seniority, skill and ability.

(g) A job opening created by an enployee receiving a
posted job will also be posted, however, this job
will not be filled on a permanent basis until the
enpl oyee leaving the job is successful in
conpleting the training and/or trial period and
accepts the new job.

Layoffs

(a) Layoffs of one (1) day or Iless wthin a Job
A assification shall be carried out in reverse
order of “plant” seniority.

(b) Layoffs of nore than one (1) day within a Job
A assification shall be carried out in reverse
order of “job” seniority.

Bunpi n

10



6. 09

(a) For Layoffs anticipated to be longer than one (1)
day but |l ess than ten (10) days:

(1) The | ai d-of f enpl oyee shall bunp into the
| ast job the enpl oyee held based on pl ant
seniority.

(i) If the laid-off enployee cannot bunp an

enpl oyee under 6.08(a)(i), the enployee
shall bunmp into any job which the
enpl oyee previously held based on plant

seniority.

(i) If the laid-off enployee cannot bunp an
enpl oyee under 6.08(a)(i) or (ii), the
enpl oyee shall bunp the nost junior

enployee in the plant, based on plant
seniority, provided the l|aid-off enployee

has the necessary skill and ability to
imediately perform such job wthout
trai ni ng.
(b) For Layoffs anticipated to be ten (10) days or
| onger:

(1) The | ai d-of f enpl oyee shall bunp into any
job the enpl oyee previously held based on
pl ant seniority.

(i) If the laid-off enployee cannot bunp an
enpl oyee under 6.08(b)(i) the enployee
shall bunp the nost junior enployee in
the plant and would be eligible for
training under Article 6.09.

(c) An enployee retains job seniority until such
enpl oyee applies for and is accepted into another

j ob posting.

Ret r ai ni ng

A reasonable training period shall be offered to a laid
of f enployee (which includes an enployee who has been
bunped by a nore senior enployee who cannot bunp anot her
enpl oyee) . The training period is to allow such
enpl oyee to performthe work being carried out by a nore
junior enployee when the lay off is anticipated to be
greater than ten (10) calendar days. In order to
qualify for such training the enployee nust have the
skill and ability to be trained for the job.

This requirenent to train shall not apply to enployees
seeking to bunp into the follow ng jobs: Tool Set W

11



ARTI CLE 7.

7.01

7.02

ARTI CLE 8.

8.01

8.02

8. 03

(a)

(b)

Mechani c, Trade Apprentice and Tradesmen (Mechanics and
El ectricians).

DI SCl PLI NE

The Conpany shall not discipline an enpl oyee except for
just and reasonabl e cause.

If, during a discussion with an enployee, disciplinary
action is to be admnistered to the enployee, the
enpl oyee will be given the option of having a Union

representative called in to hear the disciplinary action
and reasons for the sane.

WAGE CLASSI FI CATI ONS

Wage Schedul e

Attached hereto and formng part of this Agreement is
Appendi x “A” covering the hourly wage rates and the job
classifications.

Tenmporary enpl oyees shall receive the Tenporary Enployee
Base Rate referred to in Appendix “A" for all hours
wor ked. Upon receiving credit for service, in
accordance with Article 8.02, in a Job Oassification of
500 hours, 1000 hours, etc. the Tenporary Enployee wll
receive the hourly rate for all hours worked in that Job
Classification in accordance wth the pay rate
appl i cabl e on Appendi x “A".

Credit for Service

The service wage rate progressions referred to in
Appendi x “A” shall be based on hours actually worked in
the particular job. Hours actually worked shall include
hours on paid |eave. For greater certainty, hours
actually worked will exclude absences for unpaid |eave
and sickness or accident whether covered by WC B.,
L.T.D., or any other sick |eave coverage. This shall
apply to both regular and tenporary enpl oyees.

New Wage d assifications

12



8.04

8. 05

ARTI CLE 9.

9.01

9.02

9. 03

ARTI CLE 10.

Whenever a change is nade in the plant which creates new
job classifications or significantly increases the
duties and responsibilities of existing classifications,
the rate of pay for the new classification or increased
duties and responsibilities will be negotiated and on
failure to agree upon the rate the grievance procedure
under Article 18 shall apply and shall be retroactive to
the start of the new job.

Leadhand Prem um

Enpl oyees assigned to work as a Relief Supervisor or
Extrusion Leadhand will be paid an hourly premum for
hours actually worked as fol |l ows:

Rel i ef Supervi sor $1. 90

Ext rusi on Leadhand $1. 30

El ectrician’s Prem um

One Electrician will be paid an hourly prem um of $0.50
in recognition of a blanket permt when registered in
such El ectrician’s name. The Conpany reserves the right
to elimnate the premum if the blanket permt becones
unnecessary or the Electrician fails to fulfill or
mai ntain the requirenments necessary to hold the bl anket
permt.

ALLOMNCE FOR FAI LURE TO PROVI DE WORK

When an enpl oyee reports for a regularly schedul ed shift
or overtine shift and then no work of any kind is
provi ded, such enpl oyee shall receive four (4) hours pay
for so reporting at the enployee’s classified rate of

pay.

When an enployee has comenced a regularly schedul ed
shift and then no work of any kind is provided, such
enpl oyee shall receive a mninum of four (4) hours pay
or pay for the hours worked, whichever is greater.

Articles 9.01 and 9.02 do not apply when the failure to
provide work is caused by circunstances beyond the
control of the Conpany.

CALL TI ME

13



10. 01

If a regular enployee is called at honme and requested to
cone in to work (either followwing a shift or on a
designated day off) such enployee will receive pay for
time actually worked or five (5) straight tinme hours

whi chever is greater.

ARTI CLE 11. TEMPORARY JOB ASS| GNMVENTS

11.01

11. 02

11. 03

The Conpany reserves the right to assign an enployee to
any job for which such enployee is qualified in order to
maintain the effective and efficient operation of the
pl ant . Such assignnents shall not be for a period of
longer than sixty (60) calendar days unless such
enpl oyee agrees to an extension of the tenporary job
assi gnment . Wiere the enployee is not agreeable to an
extension of the tenporary job assignnent and another
qualified enployee is available to perform the required
wor k, such enployee will not be tenporarily assigned to
the same work which gave rise to the tenporary job
assignnment for a period of at least thirty (30) days.

When an enpl oyee is assigned to a | ower-paying job which
such enployee had not been scheduled to work, the
enpl oyee will receive the rate of pay which was being
paid at the time of the assignnent to the | ower-paying
] ob.

When an enployee is assigned to a higher-paying job for
| ess than two (2) hours, the enpl oyee shall receive such
enpl oyee’s classified rate of pay. Should the
assi gnment exceed two (2) hours, the enployee shal
receive the higher wage rate for the period of the
assi gnment .

ARTI CLE 12. HOURS OF WORK

14



12.01 There are different work schedul es which may incl ude:

(a) Twelve Hour Shifts: Seven (7) days per week, from
8:00 am to 800 p.m and from 800 p.m to 8:00
a.m These are worked on a four (4) days on (2
days/2 nights) and a four (4) days off basis. The
work week averages forty-two (42) hours over an
ei ght (8) consecutive week period.

The break periods for this shift shall be tw paid
ten (10) mnute breaks in the first six (6) hours
of the shift; one paid thirty (30) mnute |unch
break and two paid fifteen (15) mnute breaks in
the second six (6) hours of the shift.

(b) Ten Hour Shifts: Four (4) days per week, from 7:30
a.m to 530 pm, forty (40) hours per week.

The break periods for this shift shall be one paid
fifteen (15 mnute break in the first five (5)
hours of the shift; one paid thirty (30) mnute
| unch break and two paid fifteen (15) mnute breaks
in the second five (5) hours of the shift.

(c) Eight Hour Shifts: Five (5) days per week, from
7:00 am to 3:00 p.m, 3:00 ppm to 11:00 p.m and
11:00 p.m to 7:00 a.m Shift rotation is bi-
weekl y.

The breaks for this shift rotation shall be two (2)
fifteen (15) mnute paid breaks and one twenty (20)
m nute paid |lunch break

If only two (2) eight (8) hour shifts are schedul ed
these will normally be from8:00 am to 4:30 p.m
and 4:30 p.m to 12:30 a.m

The breaks for the day shift shall be two paid
fifteen (15 mnute breaks and one wunpaid thirty

(30) mnute lunch break. The breaks for the
afternoon shift shall be two paid fifteen (15)
m nute breaks and one paid twenty (20) mnute |unch
br eak.

(d) Day Wrk: E ght (8 hours per day, 8:00 a.m to
4:30 p.m, five (5) days per week, forty (40) hours
per week.

The breaks for this shift shall be two paid fifteen
(15) mnute breaks and one wunpaid thirty (30)
m nute | unch break

12. 02 The above schedules are intended to define the norma
hours of work. They shall not be construed as a

15



12. 03

12. 04

12. 05

12. 06

12. 07

guarantee of m ni mum or maxi num hours of work per day or
per week, or of days of work per week, or of working
schedul es.

The Company will only add to, delete or nodify the
conpressed work week schedule for economc reasons and
shal | provide four (4) weeks’ advance notice of any such
changes.

Shift Prem uns

(a) On the twelve hour shift schedule, enployees shal
be paid a premium of 92 cents (Year 1); 94 cents
(Years 2); and 96 cents (Year 3) for each hour
actual Iy worked between 8:00 p.m and 8:00 a.m

(b) On the eight hour shift schedule, enployees shall
be paid a premium of 61 cents (Year 1); 62 cents
(Year 2); and 63 cents (Year 3) for each hour
actually worked between 3:00 p.m and [1:00 p.m
and 71 cents (Year 1); 72 cents (Year 2); and 74
cents (Year 3) for each hour actually worked
between 11: 00 p.m and 7:00 a. m

(c) The premuns described in (a) and (b) above shall
be paid in addition to the enployee’s regular rate
of pay but the premuns shall not be added to the
enpl oyee’s wage rate for the purpose of calculating
overti me.

Sunday Prem um

Enpl oyees working on the continuous operation, twelve
hour shift schedule will be paid a premum of $3.65 per
hour for all regularly scheduled straight time hours
actual Iy worked on Sunday.

Twel ve Hour Shift - Ceneral

Whien an enployee is required to work nore than twelve
(12) hours because such enployee’s relief fails to
report for work, such enployee will not be required to
work nore than fourteen (14) hours. The Conpany w ||
make every possible effort to provide relief as soon
after twelve (12) hours as possi bl e.

Mutual shift changes will be permtted w thout penalty
to either the enployees involved or the Conpany when
requested by the two enpl oyees involved and approved by
t he departnent nanager.

16



ARTI CLE 13. OVERTI ME

13.01 Overtime at the rate of time and one-half (1-1/2) the
enpl oyee’s basic hourly rate and double tine at the rate
of two (2) tines the enployee’'s basic hourly rate shall
be paid on the foll ow ng basis:

(a) enployees working eight hour shifts or day work who
continue to work beyond eight (8) hours wll be
paid at a rate of tine and one-half (1-1/2) for the
first three (3) hours worked in excess of such
enpl oyee’s normal shift and double time thereafter
or

(b) enployees working on the ten hour shift who
continue to work beyond ten (10) hours will be paid
at a rate of time and one-half (1-1/2) for the
first hour and double tinme for additional hours
wor ked thereafter; or

(c) enployees working the twelve hour shift who
continue to work beyond twelve (12) hours wll be
paid at a rate of double tine; or

(d) enployees working eight hour shifts or ten hour
shifts will be paid at a rate of time and one-half
(1-1/2) for the first six (6) hours worked in
excess of forty (40) hours in any one week and
doubl e tinme thereafter

(e) enployees working twelve hour shifts work an
average of forty-two (42) hours per week. One week
consists of three (3) twelve hour shifts (a total
of 36 hours) and the other week consists of four
(4) twelve hour shifts (a total of 48 hours). Wen

working the three shift week, enployees wll be
paid for 34 straight tine hours and 2 hours at the
overtime rate of tinme and one-half (1-1/2). When
wor ki ng the four shift week, enployees will be paid
for 46 straight time hours and 2 hours at the
overtime rate of tinme and one-half (1-1/2). An
enpl oyee will be paid at the overtine rate unless
the enpl oyee did not work all scheduled shifts due
to an unpaid | eave, illness or accident.

(f) enployees working twelve hour shifts shall be paid
overtime at the time and one-half (1-1/2) for the
first four (4) hours worked in excess of their
schedul ed work week and double tinme for all hours
wor ked t hereafter.
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13. 02 Al overtine shall be on a voluntary basis except where
the overtinme is necessary to protect the safe and/or
econom ¢ operation of the plant.

13. 03 Prem um paynents of all kinds shall be excluded from the
cal cul ation of overtinme pay. Paynment of overtine rates
shall not be duplicated for the sane hours worked, that
is, to the extent that hours are conpensated for at
overtime rates under anot her provision in this
agreenent, they shall not be counted as hours worked in
determning overtinme wunder the sane or any other
provision in this agreenent.

13. 04 (a) Were overtine is unavoidable wthin a job
classification, it shall be offered to enployees in
that job classification who have conpleted their
probationary or training period according to plant
seniority with the exception of where overtine is
anticipated to be four (4) hours or |less and such
overtinme was not known at the start of the shift,
it shall first be offered to such enployees
conpleting the shift prior to the required overtine
according to plant seniority.

(b) Overtine wthin the Production Departnent i's
l[imted to twenty-four (24) hours (nornmally worked
in six (6) or twelve (12) hour increnents) per
enpl oyee within an eight (8) day cycle, except
where no other qualified enployee is available to
per form such overti ne.

ARTI CLE 14. MEAL ALLOWANCE

14. 01 A neal allowance of eleven dollars ($11.00) will be paid
to an enployee who works nore than three (3) hours of
overtime followi ng such enployee’s regular shift where
the Conmpany did not give the enployee notice of the
overtime work at |least on or by the precedi ng day.

ARTI CLE 15. BANKI NG OF OVERTI ME PAY AND CALL TI ME PAY

15. 01 Enpl oyees may bank all or part of their overtinme pay or

call time pay (Article 10) in increnents of one-half
(1/2) hour or nore.
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15. 02 Such banked pay shall only be taken during plant
shut downs, periods of layoff or where an enployee is
authorized to leave work early due to a shortage of
wor K.

15. 03 Such banked pay nust be taken in increnents of not |ess
than one (1) hour and any unused bal ance banked in the
previ ous twelve (12) cal endar nonths shall be fully paid
out by March 31 in any given year

ARTI CLE 16. VACATI ONS

16. 01 Al enmployees are entitled to annual vacations wth pay
based on the time worked the previous cal endar year (1
week = 2% x previous cal endar year’s gross earnings) or
one (1) week at an enployee’s regular straight tinme pay,
whi chever is greater, as follows:

Years of Service Vacation Entitlenent
1 2 weeks
3 3 weeks
7 4 weeks
15 5 weeks
16. 02 (a) Enpl oyees becone eligible for vacation and vacation

pay entitlement upon actually working 1200 hours
during the calendar year preceding that in which
t he vacation is granted.

(b) Enployees working an eight (8) hour shift who
actually work less than 1200 hours during the
cal endar year preceding that in which the vacation
is granted shall be entitled to one half (1/2)
day’s vacation with pay for each 175 hours actually
worked, for each week that the enployee would
normal Iy be entitled.

(c) Enployees working a twelve (12) hour shift who
actually work less than 1200 hours during the
cal endar year preceding that in which the vacation
is granted shall be entitled to one half (1/2)
day’s vacation wth pay for every 262 hours
actually worked, for each week that the enployee
woul d nornmally be entitled.
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16. 03

16. 04

16. 05

(d) For the purposes of determning vacation and
vacation pay entitlement the following wll count
as tine actually worked:

i) an authorized |eave of absence, paid and
unpai d, up to twel ve (12) nont hs;
(vacati on, ber eavenent, uni on, famly
responsibility, jury duty and occasions
when the enpl oyee opts to go home under the
TMP practice);

ii) absence due to illness or injury for which
Wrkers' Conpensation benefits are paid and
absence due to non-occupational illness or
injury for up to 12 nonths provided that
after the tinme of illness or injury the
regular full-time enployee returns to
hi s/ her enpl oynent .

(e) Vacation pay for enployees who have actually worked
| ess than 1200 hours in a calendar year shall be
paid based on the enployee’'s regular straight tine
rate multiplied by the total nunber of hours to
which the enployee is entitled or a percentage of
the enployee’s previous year’'s earnings, 2% for
each week to which the enployee would normally be
entitled, whichever is greater. The total nunber
of hours to which the enployee is entitled is eight
(8) hours per day for enployees on 8-hour shifts
and 10-1/2 hours per day for enployees on 12-hour
shifts (as per Article 16.09).

The vacation year will be from January 1 to Decenber 31.
An enpl oyee nust take all vacation time to which such

enpl oyee is entitled during the vacation year. Paynent
will not be made in lieu of vacation not taken during
t he vacation year.

The Conpany will post a vacation planner by February 1
and enpl oyees shall request preferred vacation dates by
April 15 of each year. After April 15, available
vacation time wll be allotted on a first come, first

served basi s.

(a) The scheduling of vacations shall be arranged by
the departnent manager. If there is a conflict
between preferred vacation dates the departnent
manager shall give preference to the enployee with
the nost plant seniority.

(b) Prior to April 15'"™ enpl oyees shall not request nore

than three (3) weeks of vacation during the nonths
of June, July, and August.
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16. 06

16. 07

16. 08

16. 09

16. 10

ARTI CLE 17.

Vacations shall be scheduled to avoid |oss of production
or reduction in the efficiency of Conpany operations.
Where possible, enployees may be permtted to take part
shifts (mnimum 2 hours) as vacation where the enployee
provi des at | east one (1) days notice of a request to do
so to the Conpany or in situations where the enployee
has reported for work and the Conpany determ nes that
such enpl oyee’s services are not required for the entire
shifts.

(a) Enployees working an ei ght hour shift who have been
enpl oyed for less than one (1) year shall be
entitled to one (1) working day of vacation (to be
taken in the followi ng cal endar year) for every 175
hours actually worked to a maxi num of ten (10) days
vacati on.

(b) Enpl oyees working a twelve hour shift who have been
enpl oyed for less than one (1) year shall be
entitled to one (1) working day of vacation (to be
taken in the followi ng cal endar year) for every 262
hours actually worked to a maxi mum of eight (8)
days vacati on.

When an enpl oyee reaches the years of service qualifying
such enployee for an additional week of vacation, the
enpl oyee nmay take the additional week of vacation after
t he anni versary date of such enployee’s hire within that
vacati on year. However, if the anniversary date is in
Decenber the enployee nmay take the additional week
anytime during that nonth.

For enpl oyees working twelve hour shifts, seven day week
operation, a week’s vacation tinme will normally be one
conplete eight (8) day period, that 1is, four (4)
schedul ed workdays followed by four (4) scheduled days
off. These enployees will receive 42 hours pay at their
regular straight time rate per vacation week or 2% of
t he previous cal endar year’s gross earnings whichever is
greater.

Enpl oyees shall not be required to work their schedul ed
days off preceding their schedul ed vacati ons.

STATUTORY HOLI DAYS
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17.01

17. 02

The followi ng statutory holidays are recognized by the
Conpany as pai d hol i days:

January 1 Labour Day

Cood Fri day Thanksgi vi ng Day
East er Monday Rermenbr ance Day
Victoria Day Chri st mas Day
Canada Day Boxi ng Day

British Col unbi a Day

(collectively the “Recogni zed Hol i days”)

For

each of +the Recognized Holidays enployees will

receive a day's pay at the regular day shift rate
subject to the follow ng provisions:

(a)

(b)

(c)

(d)

(e)

In order to qualify for Recognized Holiday pay, an
enpl oyee mnmust work such enployee’s |ast schedul ed
work day inmmediately prior to the Recognized
Holiday and such enployee’'s first scheduled work
day imediately following the Recognized Holiday
unless the enployee is absent for one of the
foll ow ng reasons:

(1) Pai d Leave of Absence,;

(i) As a result of illness or injury such
enpl oyee is unable to report for work and
is able to provide a nmedical note signed by
a |icensed physician

Enpl oyees who have less than thirty (30) days’
service with the Conmpany are not entitled to
Recogni zed Holiday pay but wll receive tine and
one-half (1-1/2) for hours worked on a Recognized
Hol i day;

Enpl oyees working twelve hour shifts nmust work ten
(10) days in the last thirty (30) days prior to the
Recogni zed Hol i day;

Enpl oyees working ten hour shifts must work twelve
(12) days in the last thirty (30) days prior to the
Recogni zed Hol i day;

Enpl oyees working eight hour shifts or 8 hour day

workers must work fifteen (15) days in the |ast
thirty (30) days prior to the Recogni zed Hol i day;
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17. 03

17. 04

17. 05

(f) Time off due to accident, sickness, occupational
injury, vacations and paid |eaves of absence shall
be recognized as days worked in (c), (d), or (e)
above. Time off due to accident or sickness shall
not be recognized as days worked in (c), (d), or
(e) above once the enployee comences receivVving
L.T.D. or WC. B. benefits. If requested by the
Conpany, the enployee will provide witten
verification froma doctor that the absence was due
to sickness or injury.

Wiere a Recognized Holiday falls on a day an enployee
would or would not be scheduled and such enployee is
absent from work due to illness, Recognized Holiday pay
shall be at the enployee’s regular day shift rate,
subject to the eligibility criteria in 17.02 above.
Banki ng  of time is not permtted under t hese
ci rcumnst ances.

Enpl oyees Worki ng Twel ve Hour Shifts

(a) Enployees not scheduled to work on a Recognized
Holiday are entitled to a regular twelve (12) hour
day off with pay at a later date nutually agreeable
to the Conmpany and the enployee, or the enployee
may elect to receive twelve (12) hours pay in lieu
of the day off to be paid out as can be
conveni ently arranged by the Conpany.

(b) If the enployee is scheduled to work on a
Recogni zed Holiday, the enployee will be paid at
the rate of time and one-half (1-1/2) for that day
plus a day off with twelve (12) hours pay, such day
to be taken at a mutually agreeable tinme, or the
enpl oyee may elect to receive double tinme and one-
half (2-1/2) for all hours worked on such holiday,
in which case the Conpany is to be notified before
the end of the pay period in which such holiday
falls.

Enpl oyees Worki ng Ten Hour Shifts

(a) Enployees not scheduled to work on a Recognized
Holiday are entitled to a regular ten (10) hour day
off with pay at a later date nmutually agreeable to
the Conpany and the enployee, or the enployee may
elect to receive ten (10) hours’ pay in lieu of the
day off to be paid out as can be conveniently
arranged by the Conpany.

(b) If the enployee is scheduled to work on a
Recogni zed Holiday, the enployee will be paid at
the rate of time and one-half (1-1/2) for that day
plus a day off with ten (10) hours’ pay, such day
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17. 06

17. 07

17. 08

17. 09

to be taken at a mutually agreeable tinme, or the
enpl oyee nmay elect to receive double tinme and one-
half (2-1/2) for all hours worked on such holiday,
in which case the Conpany is to be notified before
the end of the pay period in which such holiday
falls.

Enpl oyees Worki ng Ei ght Hour Shifts or Day Wrk:

Enpl oyees required to work on a Recognized Holiday wil
receive time and one-half (1-1/2) for the hours worked
plus a regular work day off with pay at a date nutually
convenient to the Conpany and the enployee, or the
enpl oyee may elect to receive double tinme and one-half
(2-1/2) for all hours worked on such holiday, in which
case the Conpany is to be notified before the end of the
pay period in which such holiday falls.

An enpl oyee wishing to take a day off with pay pursuant
to such enployee’s entitlenent under paragraphs 17.04,
17.05, and 17.06 shall give witten notice to the
Conpany at least ten (10) days prior to the date
requested. Wien such notice is given, the Conpany shal
advi se the enpl oyee at | east seven (7) days prior to the
date requested as to whether the holiday is granted. |If
an enpl oyee does not give the ten (10) days notice, this
does not prevent the granting of the holiday provided
that there is no loss of production or reduction in the
efficiency of conpany operations.

If a Recognized Holiday falls wthin the enployee s
vacation period, the enployee and the Conpany will
mutual |y agree to have one (1) day added to the vacation
period, or it may be used as an agreed random day.

Any days off with pay which may be owed to the enpl oyee
under this Article nust be taken by the end of the
cal endar year.

ARTI CLE 18. COVPLAI NT AND GRI EVANCE PROCEDURE
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18. 01

Should there be any dispute or conplaint as to the
interpretation, application or admnistration of any of
the clauses of this agreenent or any grievance arising
out of the operation of this agreement, a grievance wll
be submtted in the foll owi ng nanner:

Step 1 - The conplaint shall first be discussed by the
enpl oyee with such enployee’ s departnment manager w thin
seven (7) cal endar days of the occurrence. The enpl oyee
may be acconpanied by a shop steward. The depart nent
manager or such enployee’'s designated representative
shall give an answer orally within seven (7) calendar
days of receipt of the grievance.

Step 2 - If no settlement is reached at Step 1, the
grievance, dispute or conplaint shall be presented in
witing to the Plant Manager or Manager of Customer
Service and Distribution (for enployees in the Shipping
Departnent only) or their designate. The witten
grievance nust be presented within seven (7) calendar
days of the Step 1 answer given by the departnent
manager .

The witten grievance shall set out the nature of the
grievance, the time, date and names of persons directly
involved, the article(s) of the agreenent applicable,
and a statenment as to whether the grievance is filed
pursuant to Article 18.

The Plant WManager (or the WManager of Custoner Service
and Distribution) shall arrange a neeting wth the
grievor and the shop steward within seven (7) calendar
days of receipt of the witten grievance and the manager
shall give an answer in witing within ten (10) cal endar
days following the neeting. A nenber of the Union Plant
Conmmittee may acconpany the grievor and the shop steward
at this neeting.

Step 3 - If the grievance remains unsettled, it shall be
submtted to a neeting to be held within ten (10)
cal endar days followi ng delivery of the Step 2 decision.
The neeting shall be between the Union Plant Committee,
the enployee, the Union Counsellor of Local No. 5,
and/or a representative of the Pulp, Paper and
Wodwor kers of Canada. Representing the Conpany shall
be the Vice-President of Human Resources, acconpani ed by
either the Vice-President of Qperations or the Vice-
President of Sales and Distribution (for a grievance
arising out of the Shipping Departnment) or their
respective designates. The witten decision of the
Conpany shall be given within ten (10) cal endar days of
t he neeti ng.
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18. 02 Board of Arbitration
If the grievance is not resolved at Step 3, the matter
may be referred to the Board of Arbitration as
prescribed in Article 20.

18. 03 Where a grievance is presented or answered in any |evel
of the Conplaint and Gievance Procedure, the date of
recei pt of the grievance or answer shall be not ed.

18. 04 Al references to days in this article shall nean
cal endar days including Saturday, Sunday and Statutory
Hol i days.

18. 05 The tinme limts set forth in this article may only be
ext ended by the nutual consent of the parties.

ARTI CLE 19. UNI ON AND COVPANY GRI EVANCES

19. 01 Any dispute or grievance arising directly between the
Conpany and the Union nay be submtted in witing by
either party to the other at Step 2 of the Gievance
Procedur e. The grievance shall be submtted wthin
seven (7) calendar days fromthe date of the occurrence
giving rise to the grievance.

19. 02 The party receiving the grievance shall reply in witing
within ten (10) cal endar days of receipt.

19. 03 If the grievance is not resolved it will proceed to Step
3.

19. 04 If it is not resolved at Step 3, it will proceed to the
arbitration provisions under Article 20 of this
agr eenent .

ARTI CLE 20. ARBI TRATI ON PROCEDURE
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20.01 Where a grievance has proceeded through all of the
requisite steps of either Article 18 or Article 19 and
is still not resolved, either party may, within ten (10)
cal endar days of receipt of the l|ast procedure under
Step 3, notify the other in witing that it is referring
the matter to arbitration.

20. 02 The arbitration shall be heard by a three person
arbitration board unless both parties agree in witing
that the matter shall be heard by a single arbitrator.

20. 03 If both parties have not agreed in witing to a single
arbitrator within ten (10) calendar days of the notice
of arbitration, each party shall forthwith notify the
other of its respective nomnees to the arbitration
board. The nom nees shall forthwith confer and agree on
the choice of a chairperson. If no agreenent is
reached, either the Union or the Conmpany nmay apply to
the Mnister of Labour to appoint a chairperson.

20.04 The decision of the majority of the arbitration board
shall constitute the decision of the board.

20. 05 The arbitration board or a single arbitrator shall not
have any jurisdiction to add, delete, alter or nodify
any of the provisions of this agreenent. The
arbitration board s decision shall be final and binding
on the parties including the enployee(s) involved. This
is not meant to renove the parties’ right to appeal the
arbitration board s deci sion.

20. 06 In det er m ni ng conpensati on in t he event of
reinstatenent, the arbitration board shall award such
conpensation in whole or in part as it deens fit and nmay
concl ude as well that no conpensation is appropriate.

20. 07 Each party shall bear its own costs and the fees and
expenses of witnesses called by it and will bear equally
the fees and di sbursenents of the chairperson.

ARTI CLE 21. BULLETI N BOARDS

21.01 The Conpany agrees to permt the posting of notices of
Union neetings and other official Union correspondence
directly pertaining to enployees on a Union bulletin
boar d.

Al notices to be placed on the Union bulletin board are
to be signed by a Union steward.

ARTI CLE 22. LEAVES OF ABSENCE

22.01 Jury Duty
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22.02

(a)

(b)

Wiere an enployee is sumonsed for jury duty or as
a Gown witness in a court proceeding on a day on
which the enployee would otherwise have been
scheduled to work, such enployee shall, upon
producing the sumons, be granted a |eave of
absence as required. On being granted such | eave,
the enployee shall receive the difference between
the paynent provided by the ~court and the
enpl oyee’s regular daily rate of pay for the
appropri ate days.

The Conpany shall require the enployee to furnish
reasonabl e evidence from a court officer of the
enpl oyee’s attendance in court and the paynent
provided by the court. If an enployee is released
by the court prior to the expiration of one-half of
such enpl oyee’s shift, the enployee shall report to
work for the bal ance of the shift.

Ber eavenent Leave

(a)

(b)

(c)

In the event of a death in an enployee’'s famly,
the enployee will be granted a | eave of absence for
what ever reasonabl e period of time is required.

The enployee shall be conpensated at such
enpl oyee’s regular straight tine hourly rate for
hours [ ost from such enpl oyee’s regularly schedul ed
work during the enployee’s period of bereavenent
set out bel ow which begins at the tine of death and
ends at the conpletion of the enployee' s regularly
schedul ed shift which starts on the day of the
f uner al

(1) for wfe, husband, comon-law spouse (as
defined by legislation), <child or step
child - five (5) day period of bereavenent.
In  no event shal | an enpl oyee be
conpensated for less than three regularly
schedul ed wor ki ng days.

(i) for father, nother, brother, sister, step
father, step nother, father-in-Ilaw, nother-
i n-1aw, son-in-1 aw, daught er-i n-1 aw,
grandf at her, grandnother, grandchildren -
three (3) day period of bereavenent. In no
event shall an enpl oyee be conpensated for
less than one regularly scheduled working
day.

For the death of the enployee’s brother-in-Iaw,
sister-in-law or grandparents-in-law, the enployee
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22.03

shall be conpensated for the day of the funeral if
such day is a regularly schedul ed work day.

Uni on Busi ness

(a)

(b)

(c)

Upon the witten request of the Union Counsellor or
officers of the Union, a |leave of absence without
pay nmay be granted to not nore than one (1)
enpl oyee (two (2) where there would be no
conpromse in the safety or efficiency of the
operation) at any one tinme for the purpose of Union
busi ness, subject to the follow ng:

(1) provided the witten request is received
one (1) week in advance of the requested
date of the |eave;

(i) provided the request is approved by the
Uni on; and

(iii) provided the Pl ant Manager provides his
perm ssion - such permssion wll not be
unr easonabl y wi t hhel d.

An enployee elected or otherwise appointed to
attend the Union convention or conference should be
granted a | eave of absence wi thout pay, subject to
t he foll ow ng:

(1) provided the witten request is received
two (2) weeks in advance of the requested
date of the |eave;

(i) provided the request is approved by the
Uni on;

(i) such |eave of absence shall not exceed a
total of thirty (30) working days per year
in total anongst all enployees unless wth
the permssion of the Plant Mnager or
desi gnate, which shall not be unreasonably
wi t hhel d;

(iv) only one (1) enployee (two (2) where there
would be no conpronmise in the safety or
efficiency of the operation) may be away at
one tinme; and

(v) the Plant Manager or designate provides
perm ssion, such permssion not to be
unr easonabl y wi t hhel d.

For the purposes of «collective bargaining, the
Conpany shall grant the necessary |eave of absence
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22.04

22.05

22.06

without pay for up to three (3) enployees elected
or otherwise appointed by the Union. The
accunul ated |eave shall not be included for the
pur poses (a) and (b) above.

(d) The Conpany recognizes that certain situations
occur which preclude the giving of due notice as
above. In such cases, the Plant Manager or
designate may grant the |eave of absence without
pay on a verbal request presented forty-eight (48)
hours in advance by a nenber of the Union Pl ant
Conmi tt ee. These requests wll be confirmed in
witing by an officer of the Union within five (5)
days. Perm ssion wll not be unreasonably
wi t hhel d.

Union Ofice

(a) The Conpany agrees to grant a |eave of absence
without pay if an enployee is elected or appointed
to office in the Union. Such leave will only be
consi dered by the Conmpany if the enpl oyee’ s absence
will not in any way reduce the efficient operation
of the plant.

(b) The |eave of absence shall be considered on an
annual basis.

(c) Seniority shall accunulate during such |eave of
absence.

(d) The Union shall reinburse the Conpany for benefits.

Maternity and Parental Leave

The Conpany shall grant parental and maternity l|leave in
accordance with the Enploynent Standards Act.

G her

Leave

(a)

(b)

(c)

If an enployee desires a |eave of absence w thout
pay for reasons other than those referred to above,
the enpl oyee nust obtain permssion in witing for
the sane fromthe Plant Manager or designate.

A request for a leave of absence w thout pay nust
be submtted no later than one (1) week prior to
the intended | eave of absence.

During the authorized |eave of absence, the
enpl oyee shall accunul ate seniority.
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ARTI CLE 23.

23.01

ARTI CLE 24.

24.01

| NTERRUPTI ON OF WORK

No enpl oyee bound by this agreenent shall participate in
a strike, wal kout or slowdown, as defined in the Labour
Relations Code, that is designed to limt any of the
operations of the Conpany during the term of thi