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ARTICLE 1. PURPOSE  
 
1.01  The purpose of this agreement is to maintain a harmonious relationship between 

the Company and its employees covered by this agreement and to provide an 
amicable method of settling any differences or grievances which may arise with 
respect to matters covered by this agreement. 

 
1.02 It is also the purpose of this agreement to provide for orderly collective bargaining, 

the prompt disposition of grievances and the negotiation of wages, hours of work 
and other terms and working conditions to the extent and in the manner provided 
herein; and, further, this collective agreement and appendices represent the total 
understanding between the parties except as augmented by legislation.  It is 
understood that the parties may rely on the principle of past practice as an aid in 
interpreting the provisions of this agreement. 

 
1.03 The parties hereto subscribe to the principles of the Human Rights Act. 
 
1.04 It is agreed that all employees covered by this agreement will perform their work to 

the best of their ability, to the end that the highest possible productivity of the plant 
be accomplished, that the profitable operations of the plant be continued, and that 
full-time employment of all personnel employed by the Company be maintained. 

 
 
ARTICLE 2. RECOGNITION 
 
2.01 The Company recognizes the Union as the sole collective bargaining agent for those 

employees of the Company as described in the certification issued by the Labour 
Relations Board. 

 
2.02 Where used in this agreement, including appendices, the word “employees” will 

mean all employees except those excluded from the certified bargaining unit. 
 
2.03 All employees at the date of certification must become members of the Union in 

good standing and must maintain such membership as a condition of continued 
employment throughout the term of this agreement.  Any new employee hired shall, 
as a condition of employment, become a member of the Union within fifteen (15) 
days of starting work. 

 
2.04 The Union and the Company recognize that salaried employees, including 

supervisors, are excluded from the provisions of this agreement.  Accordingly, it is 
improper for supervisors to normally perform the work of the employees covered 
by this agreement.  It is also recognized that for the practical, efficient and economic 
operation of the plant, there will be occasions when supervisors must do bargaining 
unit work.  Such occasions shall only be temporary in nature and must not result in 
the layoff of an employee or prevent the recall of a laid-off employee. 

 
 It is recognized that supervisors may work in order to train or assist bargaining unit 

employees, providing no bargaining unit employee is laid-off as a result. 
 



 5

 
ARTICLE 3. MANAGEMENT RIGHTS 
 
 
3.01 It is understood that the Company retains the right to manage its operations in all 

respects except as this right may be restricted by the terms of this agreement. 
 
ARTICLE 4. UNION DUES 
 
 
 
4.01 The Company agrees to deduct and remit dues from each employee according to the 

rules laid out in Section 16 of the Labour Relations Code of British Columbia. 
 
4.02 All deductions shall be remitted to the Union once a month with a written statement 

containing the names of the employees from whom deductions were made and the 
amount of the deduction. 

 
4.03 In the event the amount of the deduction is to be increased during the term of this 

agreement, the Company shall be given thirty (30) calendar day’s notice and the 
deduction shall be adjusted accordingly thereafter. 

 
4.04 The Company agrees to deduct all assignments and assessments as requested by the 

Union within thirty (30) days of receipt of said request in writing by the Financial 
Secretary of the Union.  The Union agrees to hold the Company harmless against any 
claim which may be made by reason of these deductions. 

 
4.05 The Company shall incorporate the yearly dues total on the employee’s T4 

statement. 
 
 
 
ARTICLE 5. UNION REPRESENTATION 
 
5.01 The Union shall elect from its members employed at the Company a Union Plant 

Committee and shop steward(s) who shall represent the Union.  Each committee 
member and/or shop steward shall be elected as per the Bylaws of Local 5 of the 
Pulp Paper and Woodworkers of Canada. 

 
5.02 The Union shall provide the Company with an up-to-date list of names of Union 

Plant Committee members and shop stewards. 
 
5.03 The Company agrees that the Union Plant Committee and/or shop steward(s) will 

be compensated for reasonable time lost during their regularly scheduled work days 
at their regular rate of pay when discussing grievances, pursuant to Article 18, with 
the Company. 

 
 The Union agrees that the servicing of such grievances shall be subject to the 

operating efficiency and safety of the plant.  At times other than approved breaks as 
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covered in Article 12.01, the Union Plant Committee member, shop steward and the 
employee involved shall obtain the permission of the department manager. 

 
5.04 Authorized representatives of the Local and/or National Union shall be granted 

reasonable access to the plant during weekdays between 8:00 a.m. and 4:00 p.m. 
upon prior notification to the Company management.  Access to the plant at times 
other than the aforementioned shall be only in emergency situations and upon prior 
approval of the management of the Company.  It is understood that access to the 
plant by Union representatives will not disrupt production. 

 
 
ARTICLE 6. SENIORITY 
 
6.01 Application of Seniority 
 
 (a) The Company recognizes the principle of seniority in the administration of 

promotions, demotions, transfers, layoffs, bumping and recalls.  In the application of 
seniority under this article, if an employee has the necessary qualifications and the 
ability to perform in accordance with the job requirements, seniority shall prevail. 

 
 (b) When applicants for the position of leadhands have equal skills, ability, 

qualifications and employment records, the applicant with the greatest job seniority 
shall be selected. Should no employees from within the job classification apply 
or should the successful applicant(s) fail to successfully complete the 
probationary training and/or trial period it is recognized that the position can 
be re-posted plant-wide 

 
6.02  Probationary Employees 
 
 (a) A newly hired regular employee shall be considered a probationary employee until 

such employee has worked 480 hours.  Employees will receive credit towards 
completing their probationary period for any hours worked as a temporary 
employee. 

 
 (b) Probationary employees who remain employed shall be given an oral progress 

report by their department manager.  The oral progress report shall be given in the 
presence of a shop steward.  The report shall be given between the 200th and 280th 
hour worked. 

 
 (c) The Company reserves the right to terminate probationary employees due to 

unsuitability. 
 
6.03  Temporary Employees 
 
  The parties recognize the Company’s need for the use of temporary employees and 

agree that it is necessary to have a separate classification for such employees.  The 
following terms apply to their employment with the Company: 

 
 (a) A temporary employee is defined as a person hired to provide additional 

work for the purposes of seasonal peak workload demands, vacation leave, 
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overtime relief, work backlogs, and replacement of regular full time 
employees due to leave of absence, illness or accident. 

 
 (b) Except as outlined in other parts of this Article, the following provisions of 

this agreement do not apply to temporary employees:  Health and Welfare 
Plan, Leaves of Absence, Pension Plan, Plant Closure, Technological Change 
and Retraining, Vacations, Seniority Articles 6.07, 6.08 and 6.09. 

 
 (c) Temporary employees’ seniority shall be based on their date of hire.  Where 

the dates of hire are the same for two or more employees, the employee with 
the lowest employee number shall be deemed to be the most senior. Subject 
to the employee having the requisite skill, ability and qualifications, the 
Company agrees to hire its regular employees for the bargaining unit from 
the list of temporary employees according to their seniority.  Temporary 
employees shall not accrue plant or job seniority. 

 
 (d) Postings not filled by a regular employee will be offered to the temporary 

employees in order of their seniority provided the senior temporary 
employee has the necessary skill, ability and qualifications. 

 
 (e) The Company reserves the right to terminate the employment of temporary 

employees for unsuitability during the first 600 hours actually worked. 
 

(f) Temporary employees shall receive a fringe benefit premium of $1.35 for 
each hour actually worked after actually working 480 hours. 

 
(g) Where a temporary employee is employed for a period of eighteen (18) 

months and is actively available for work, such employee shall be enrolled in 
the pension and benefit programs (excluding Short-term disability and 
Long-term disability) provided by the Company and the fringe benefit 
premium outlined in clause 6.03 (f) shall cease to be applicable. 

 
(h) Temporary employees are paid vacation pay at a rate of 4% of their gross 

earnings on each bi-weekly pay.  Upon completion of one year’s service a 
Temporary Employee working a 12 hour shift will be eligible for twelve (12) 
hours of unpaid vacation for every 300 hours actually worked in the 
previous calendar year to a maximum of 84 hours and a Temporary 
Employee working an 8 hour shift will be eligible for eight (8) hours of 
unpaid vacation for every 200 hours actually worked in the previous 
calendar year to a maximum of 80 hours. 

 
6.04 Plant and Job Seniority 
 

(a) For employees who did not work as temporary employees, their plant 
seniority date will be their date of hire, once they have completed their 
probationary period.  For employees who worked as temporary employees, 
their plant seniority date will be the date the employee was posted in to a 
classified job under Article 6.03(d) once they have completed their 
probationary period.  In the event that the employment of the employee has 
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been interrupted, as defined in Article 6.05, such employee’s seniority date 
shall be the last day of hire as a regular employee. 

 
(b) Job seniority shall mean the length of service in the job from the most recent 

date of entry into a classified job. 
 
6.05 Loss of Seniority 
 
 An employee’s seniority, including the seniority of a temporary employee, shall 

cease and employment shall be terminated if the employee: 
 
 (a) quits; or 
 (b) is discharged; or 
 (c) is absent and does not notify such employee’s department manager or 

leadhand within two (2) working days of the absence (unless the failure to 
notify was beyond the employee’s control); or 

 (d) retires or is retired; or 
 (e) fails to return from an authorized leave of absence; or 
 (f) is laid off for a period in excess of the following: 
 
  (i) for employees with less than one (1) year of plant seniority - five 

(5) months; 
  (ii) for employees with one (1) or more years of plant seniority - five 

(5) months plus one (1) month for each year of plant seniority, in 
excess of one (1) year, to a maximum of fifteen (15) months. 

 
  Regular employees shall continue to receive employment benefits while on 

lay off until the last day of the month following the month in which the 
employee was laid off. 

 
6.06 Job Posting 
 
 (a) When a vacancy exists for a full-time position, the Company shall post the 

vacancy for a period of fourteen (14) calendar days.  Application shall be 
made in writing on the approved form within the fourteen (14) day period. 

 
 
 (b) All postings shall at least contain the following information: 
 
  (i)  date of posting; 
  (ii)  job title; 
  (iii)  hours of work; 
  (iv)  rate of pay; 
  (v)  educational and technical requirements; licenses and trade 

qualifications. 
 
 (c) Job postings shall be filled in accordance with Articles 6.01 and 6.03(d). 
 



 9

 (d) The successful applicant and the Union must be notified writing within 
fourteen (14) calendar days of the closed posting. A list of all applicants 
will be provided to the union. 

 
 (e) When an employee accepts a posted job, such employee will receive the 

starting rate of pay for that job or the rate of pay based on credit for service 
according to Article 8.02 and progress through the normal pay scale.  The 
first 300 hours actually worked (500 hours actually worked in extrusion) 
on the new job are training or trial period. 

 
(f) With the exception of Maternity Leave and WSBC absences of 180 days or 

less, the successful applicant must be available to start the new job within 
120 days of the posting being awarded and the company will have the 
successful applicant start on the job within 120 days of the posting being 
awarded. 

 
(g) After three (3) candidates have been awarded the job posting and for 

any reason vacate the position prior to the end of the stipulated 
training and/or trial period, the job will be re-posted in accordance 
with Article 6.06(a) 

 
(h) A job opening created by an employee receiving a posted job will also be 

posted, however, this job will not be filled on a permanent basis until the 
employee leaving the job is successful in completing the training and/or trial 
period and accepts the new job. 

 
(i) Employees who accept a job through the job posting process will not be 

permitted to apply for a new job for a period of six (6) months from starting 
the new job unless the posting would result in a promotion (i.e higher rate of 
pay) 

 
6.07 Layoffs 
 
  

(a) Layoffs of one (1) day or less within a Job Classification shall be carried out 
in reverse order of “plant” seniority. 

 
(b) Layoffs of more than one (1) day within a Job Classification shall be carried 

out in reverse order of “job” seniority. 
 
6.08 Bumping 
 

(a) For Layoffs anticipated to be longer than one (1) day but less than ten (10) 
days: 

 
(i) The laid-off employee shall bump into the last job the employee held 

based on plant seniority. 
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(ii) If the laid-off employee cannot bump an employee under 
6.08(a)(i), the employee shall bump into any job which the 
employee previously held based on plant seniority. 

 
(iii) If the laid-off employee cannot bump an employee under 

6.08(a)(i) or (ii), the employee shall bump the most junior 
employee in the plant, based on plant seniority, provided the 
laid-off employee has the necessary skill and ability to 
immediately perform such job without training. 

 
(b) For Layoffs anticipated to be ten (10) days or longer: 
 

(i) The laid-off employee shall bump into any job the employee 
previously held based on plant seniority. 

 
(ii) If the laid-off employee cannot bump an employee under 

6.08(b)(i) the employee shall bump the most junior 
employee in the plant and would be eligible for training 
under Article 6.09. 

 
(c) An employee retains job seniority until such employee applies for and is 

accepted into another job posting. 
 
6.09 Retraining 

 
 A reasonable training period shall be offered to a laid off employee (which includes 

an employee who has been bumped by a more senior employee who cannot bump 
another employee).  The training period is to allow such employee to perform the 
work being carried out by a more junior employee when the lay off is anticipated to 
be greater than ten (10) calendar days.  In order to qualify for such training the 
employee must have the skill and ability to be trained for the job. 

 
 This requirement to train shall not apply to employees seeking to bump into the 

following jobs:  Tool Set Up Mechanic, Trade Apprentice and Tradesmen (Mechanics 
and Electricians). 

 
6.10  An employee promoted to a position outside the bargaining unit, shall 

accumulate seniority while occupying such position, up to a period of four (4) 
months and if returned to the bargaining unit during this four (4) month 
period will return without a break in seniority. The Company agrees to give 
the union written notice prior to an employee being promoted and to pay the 
union in the usual manner; any lost union dues as a result of the promotion 
while the employee retains seniority. It is understood an employee will 
exercise their right under this provision only once during their employment 
with the Company. 

 
ARTICLE 7. DISCIPLINE 
 
7.01 The Company shall not discipline an employee except for just and reasonable cause. 
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7.02 If, during a discussion with an employee, disciplinary action is to be administered to 
the employee, the employee shall have a Union representative called in to hear the 
disciplinary action and reasons for the same.  Where there is no union 
representative on shift and the discipline pending is of a grievous and severe nature 
such that it cannot be postponed, the employee shall be provided a fellow union 
member to act as a witness if discipline proceeds.  The union will be duly informed. 

 
 
ARTICLE 8. WAGE CLASSIFICATIONS 
 
8.01 Wage Schedule 
 
 (a) Attached hereto and forming part of this Agreement is Appendix “A” covering the 

hourly wage rates and the job classifications. 
 
 (b) Temporary employees shall receive the Temporary Employee Base Rate referred to 

in Appendix “A” for all hours worked.  Upon receiving credit for service, in 
accordance with Article 8.02, in a Job Classification of 500 hours, 1000 hours, etc. 
the Temporary Employee will receive the hourly rate for all hours worked in that 
Job Classification in accordance with the pay rate applicable on Appendix “A”. 

 
8.02  Credit for Service 
 

(a) The service wage rate progressions referred to in Appendix “A” shall be 
based on hours actually worked in the particular job.  Hours actually worked 
shall include hours on paid leave.  For greater certainty, hours actually 
worked will exclude absences for unpaid leave and sickness or accident 
whether covered by WSBC, LTD, or any other sick leave coverage.  This shall 
apply to both regular and temporary employees. 

 
(b) Temporary Employees on modified duties shall receive credit for 

service when employed on a recognized job classification albeit not 
performing all aspects of the job. Temporary Employees on modified 
duties working on jobs unrelated to recognized job classifications shall 
not accumulate credit for service. 

 
8.04  New Wage Classifications 
 

Whenever a change is made in the plant which creates new job classifications or 
significantly increases the duties and responsibilities of existing classifications, the 
rate of pay for the new classification or increased duties and responsibilities will be 
negotiated and on failure to agree upon the rate the grievance procedure under 
Article 18 shall apply and shall be retroactive to the start of the new job. 

 
8.05  Leadhand Premium 
 
  Employees assigned to work as a Relief Supervisor, Extrusion Leadhand, 

Maintenance Leadhand, Production Leadhand, Shipping Leadhand, or Pulp 
Leadhand will be paid an hourly premium for hours actually worked as follows: 
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  Relief Supervisor  $2.10 
  Maintenance Leadhand $2.10 
  Extrusion Leadhand  $1.50 
  Production Leadhand  $1.50  
  Shipping Leadhand  $1.50  
  Pulp Leadhand  $1.50 
       
 
8.06  Electrician’s Premium 
 
  One Electrician will be paid an hourly premium of $0.50 in recognition of a blanket 

permit when registered in such Electrician’s name.  The Company reserves the right 
to eliminate the premium if the blanket permit becomes unnecessary or the 
Electrician fails to fulfill or maintain the requirements necessary to hold the blanket 
permit. 

 
 
ARTICLE 9. ALLOWANCE FOR FAILURE TO PROVIDE WORK 
 
9.01 When an employee reports for a regularly scheduled shift or overtime shift and then 

no work of any kind is provided, such employee shall receive four (4) hours pay for 
so reporting at the employee’s classified rate of pay. 

 
9.02 When an employee has commenced a regularly scheduled shift and then no work of 

any kind is provided, such employee shall receive a minimum of four (4) hours pay 
or pay for the hours worked, whichever is greater. 

 
9.03 Articles 9.01 and 9.02 do not apply when the failure to provide work is caused by 

circumstances beyond the control of the Company. 
 
 

ARTICLE 10. CALL TIME 
 
10.01 If a regular employee is called at home and requested to come in to work (either 

following a shift or on a designated day off) such employee will receive pay for time 
actually worked or five (5) straight time hours, whichever is greater. 

 
 
ARTICLE 11.  TEMPORARY JOB ASSIGNMENTS 
 
11.01 The Company reserves the right to assign an employee to any job for which such 

employee is qualified in order to maintain the effective and efficient operation of the 
plant. Such assignments shall not be for a period of longer than sixty (60) calendar 
days unless such employee agrees to an extension of the temporary job assignment. 
Where the employee is not agreeable to an extension of the temporary job 
assignment and another qualified employee is available to perform the required 
work, such employee will not be temporarily assigned to the same work which gave 
rise to the temporary job assignment for a period of at least thirty (30 days. 
Vacancies of two (2) days will be filled by qualified employees first. Vacancies 
of more than two (2) days will be offered to qualified employees based on 
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plant seniority. If the senior qualified employee(s) declines the offered 
assignment, the more junior qualified employee will fill the vacancy. 

 
11.02 When an employee is assigned to a lower-paying job which such employee had not 

been scheduled to work, the employee will receive the rate of pay which was being 
paid at the time of the assignment to the lower-paying job. 

 
11.03 When an employee is assigned to a higher-paying job for less than two (2) hours, the 

employee shall receive such employee’s classified rate of pay.  Should the 
assignment exceed two (2) hours, the employee shall receive the higher wage rate 
for the period of the assignment. 

 
 
ARTICLE 12.  HOURS OF WORK 
 
12.01 There are different work schedules which may include: 
 
 (a) Twelve Hour Shifts:  Seven (7) days per week, from 8:00 a.m. to 8:00 p.m. 

and from 8:00 p.m. to 8:00 a.m.  These are worked on a four (4) days on (2 
days/2 nights) and a four (4) days off basis.  The work week averages forty-
two (42) hours over an eight (8) consecutive week period. 

 
  The break periods for this shift shall be two paid ten (10) minute breaks in 

the first six (6) hours of the shift; one paid thirty (30) minute lunch break 
and two paid fifteen (15) minute breaks in the second six (6) hours of the 
shift. 

 
 (b) Ten Hour Shifts:  Four (4) days per week, from 7:30 a.m. to 5:30 p.m., forty 

(40) hours per week. 
 
  The break periods for this shift shall be one paid fifteen (15) minute break in 

the first five (5) hours of the shift; one paid thirty (30) minute lunch break 
and two paid fifteen (15) minute breaks in the second five (5) hours of the 
shift. 

 
 (c) Eight Hour Shifts:  Five (5) days per week, from 7:00 a.m. to 3:00 p.m., 3:00 

p.m. to 11:00 p.m. and 11:00 p.m. to 7:00 a.m.  Shift rotation is bi-weekly. 
 
  The breaks for this shift rotation shall be two (2) fifteen (15) minute paid 

breaks and one twenty (20) minute paid lunch break. 
 
  If only two (2) eight (8) hour shifts are scheduled these will normally be 

from 8:00 a.m. to 4:30 p.m. and 4:30 p.m. to 12:30 a.m. 
 
  The breaks for the day shift shall be two paid fifteen (15) minute breaks and 

one unpaid thirty (30) minute lunch break.  The breaks for the afternoon 
shift shall be two paid fifteen (15) minute breaks and one paid twenty (20) 
minute lunch break. 

 



 14 

 (d) Day Work: Eight (8) hours per day, 8:00 a.m. to 4:30 p.m., five (5) days per 
week, forty (40) hours per week. 

 
  The breaks for this shift shall be two paid fifteen (15) minute breaks and one 

unpaid thirty (30) minute lunch break. 
 
12.02 The above schedules are intended to define the normal hours of work.  They shall 

not be construed as a guarantee of minimum or maximum hours of work per day or 
per week, or of days of work per week, or of working schedules. 

 
12.03 The Company will only add to, delete or modify the compressed work week 

schedule for economic reasons and shall provide four (4) weeks’ advance notice of 
any such changes. 

 
12.04 Shift Premiums 
 
 (a) On the twelve hour shift schedule, employees shall be paid a premium of 

$1.10 (for year 1) $1.12 (for year 2) $1.14 (for year 3) for each hour 
actually worked between 8:00 p.m. and 8:00 a.m. 

 
 (b) On the eight hour shift schedule, employees shall be paid a premium of 70 

cents (for 20xx), 71 cents (for year 1), 72 cents (for year 2), 73 cents (for 
year 3)  for each hour actually worked between 3:00 p.m. and ll:00 p.m. and 
83 cents (for 20xx), 85 cents (for year 1), 86 cents (for year 2), 88 cents 
(for year 3) for each hour actually worked between 11:00 p.m. and 7:00 
a.m. 

 
 (c) The premiums described in (a) and (b) above shall be paid in addition to the 

employee’s regular rate of pay but the premiums shall not be added to the 
employee’s wage rate for the purpose of calculating overtime. 

 
12.05 Sunday Premium 
 
 Employees working on the continuous operation, twelve hour shift schedule will be 

paid a premium of $3.65 per hour for all regularly scheduled straight time hours 
actually worked on Sunday. 

 
12.06 Twelve Hour Shift - General 
 
 When an employee is required to work more than twelve (12) hours because such 

employee’s relief fails to report for work, such employee will not be required to 
work more than fourteen (14) hours.  The Company will make every possible effort 
to provide relief as soon after twelve (12) hours as possible. 

 
12.07 Mutual shift changes will be permitted without penalty to either the employees 

involved or the Company when requested by the two employees involved and 
approved by the department manager. 

 
 
ARTICLE 13.  OVERTIME 
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13.01 Overtime at the rate of time and one-half (1-1/2) the employee’s basic hourly rate 

and double time at the rate of two (2) times the employee’s basic hourly rate shall 
be paid on the following basis: 

 
 (a) employees working eight hour shifts or day work who continue to work 

beyond eight (8) hours will be paid at a rate of time and one-half (1-1/2) for 
the first three (3) hours worked in excess of such employee’s normal shift 
and double time thereafter; or 

 
 (b) employees working on the ten hour shift who continue to work beyond ten 

(10) hours will be paid at a rate of time and one-half (1-1/2) for the first 
hour and double time for additional hours worked thereafter; or 

 
 (c) employees working the twelve hour shift who continue to work beyond 

twelve (12) hours will be paid at a rate of double time; or 
 
 (d) employees working eight hour shifts or ten hour shifts will be paid at a rate 

of time and one-half (1-1/2) for the first six (6) hours worked in excess of 
forty (40) hours in any one week and double time thereafter. 

 
 (e) employees working twelve hour shifts work an average of forty-two (42) 

hours per week.  One week consists of three (3) twelve hour shifts (a total of 
36 hours) and the other week consists of four (4) twelve hour shifts (a total 
of 48 hours).  When working the three shift week, employees will be paid for 
34 straight time hours and 2 hours at the overtime rate of time and one-half 
(1-1/2).  When working the four shift week, employees will be paid for 46 
straight time hours and 2 hours at the overtime rate of time and one-half (1-
1/2).  An employee will be paid at the overtime rate unless the employee did 
not work all scheduled shifts due to an unpaid leave, illness or accident. 

 
 (f) employees working twelve hour shifts shall be paid overtime at the time and 

one-half (1-1/2) for the first four (4) hours worked in excess of their 
scheduled work week and double time for all hours worked thereafter. 

 
13.02 All overtime shall be on a voluntary basis except where the overtime is necessary to 

protect the safe and/or economic operation of the plant. 
 
13.03 Premium payments of all kinds shall be excluded from the calculation of overtime 

pay.  Payment of overtime rates shall not be duplicated for the same hours worked, 
that is, to the extent that hours are compensated for at overtime rates under another 
provision in this agreement, they shall not be counted as hours worked in 
determining overtime under the same or any other provision in this agreement. 

 
13.04 (a)      Where overtime is unavoidable within a job classification, it shall be offered to 

employees in that job classification who have completed their probationary 
or training period according to plant seniority with the exception of where 
overtime is anticipated to be four (4) hours or less and such overtime was 
not known at the start of the shift, it shall first be offered to such employees 
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completing the shift prior to the required overtime according to plant 
seniority.  

 
(b) Overtime within the Production Department is limited to twenty-four (24) 

hours (normally worked in six (6) or twelve (12) hour increments) per 
employee within an eight (8) day cycle, except where no other qualified 
employee is available to perform such overtime. 

 
13.05 (a)       Any overtime grievance which is decided in favour of the Union as a 

result of a missed overtime opportunity will be scheduled at a time 
mutually agreed by the Department Manager or Supervisor and 
employee; the makeup shift cannot be agreed to within twenty (20) 
days the matter shall be referred to the Plant Manager for resolution. 
Such make up shift shall not replace another overtime opportunity 

 
(b) The employee may elect to receive five (5) hours straight time pay as 

full and final compensation for the lost overtime opportunity noted in 
clause 13.05 (a) above as an alternative settlement 

 
ARTICLE 14. MEAL ALLOWANCE 
 
14.01 A meal allowance of eleven dollars ($11.00) will be paid to an employee who works 

more than three (3) hours of overtime following such employee’s regular shift 
where the Company did not give the employee notice of the overtime work at least 
on or by the preceding day. 

 
 
ARTICLE 15. BANKING OF OVERTIME PAY AND CALL TIME PAY 
 
15.01 Employees may bank all or part of their overtime pay or call time pay (Article 10) in 

increments of one-half (1/2) hour or more. 
 
15.02 Such banked pay shall only be taken during plant shutdowns, periods of layoff or 

where an employee is authorized to leave work early due to a shortage of work.  
Banked pay must be taken in increments of not less than one (1) hour. 

 
15.03 Other than the rights to payout described in article 15.02, banked pay may only be 

taken on June 30, September 30 and December 31.  Any unused balance shall be 
fully paid out by March 31 in any given year. 

 
 
ARTICLE 16. VACATIONS 
 
16.01 All employees are entitled to annual vacations with pay based on the time worked 

the previous calendar year (1 week = 2% x previous calendar year’s gross earnings) 
or one (1) week at an employee’s regular straight time pay, whichever is greater, as 
follows: 

 Years of Service Vacation Entitlement 
 
  1 2 weeks 
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  3 3 weeks 
  7 4 weeks 
          15 5 weeks 
 
16.02 (a) Employees become eligible for vacation and vacation pay entitlement upon 

actually working 1200 hours during the calendar year preceding that in 
which the vacation is granted. 

 
(b) Employees working an eight (8) hour shift who actually work less than 1200 

hours during the calendar year preceding that in which the vacation is 
granted shall be entitled to one half (1/2) day’s vacation with pay for each 
175 hours actually worked, for each week that the employee would normally 
be entitled. 

 
(c) Employees working a twelve (12) hour shift who actually work less than 

1200 hours during the calendar year preceding that in which the vacation is 
granted shall be entitled to one half (1/2) day’s vacation with pay for every 
262 hours actually worked, for each week that the employee would normally 
be entitled. 

 
(d) For the purposes of determining vacation and vacation pay entitlement the 

following will count as time actually worked: 
 

i) an authorized leave of absence, paid or unpaid, up to twelve (12) 
months; (vacation, bereavement, union, family responsibility, 
jury duty pregnancy, parental and occasions when the employee 
opts to go home under the TMP practice); 

 
ii) absences due to illness or injury for which WorksafeBC benefits 

are paid and absence  due to non-occupational illness or injury 
for up to 12 months provided that after the time of illness or 
injury the regular full-time employee returns to his/her 
employment.   

 
(e) Vacation pay for employees who have actually worked less than 1200 hours 

in a calendar year shall be paid based on the employee’s regular straight 
time rate multiplied by the total number of hours to which the employee is 
entitled or a percentage of the employee’s previous year’s earnings, 2% for 
each week to which the employee would normally be entitled, whichever is 
greater.  The total number of hours to which the employee is entitled is eight 
(8) hours per day for employees on 8-hour shifts and 10-1/2 hours per day 
for employees on 12-hour shifts (as per Article 16.09). 

 
16.03 The vacation year will be from January 1 to December 31.  An employee must take 

all vacation time to which such employee is entitled during the vacation year.  
Payment will not be made in lieu of vacation not taken during the vacation year. 

 
16.04 Employees shall request preferred vacation dates by March 1st of each year 

for April 1 through December 31 of that calendar year. After March 1st, 
available vacation time will be allotted on a first come first serve basis. 
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Employees seeking vacation during the months of January, February and 
March are required to submit such request by November 1 of the previous 
calendar year. Requests coming in after November 1 for January, February 
and March will be dealt with on a first come, first serve basis. 

 
16.05 (a) The scheduling of vacations shall be arranged by the department manager.  

If there is a conflict between preferred vacation dates the department 
manager shall give preference to the employee with the most plant seniority. 

 
 (b) Prior to March 1st, employees shall not request more than three (3) weeks 

of vacation during the months of June, July, and August. 
 
 
16.06 Vacations shall be scheduled to avoid loss of production or reduction in the 

efficiency of Company operations.  Where possible, employees may be permitted to 
take part shifts (minimum 2 hours) as vacation where the employee provides at 
least one (1) days notice of a request to do so to the Company or in situations where 
the employee has reported for work and the Company determines that such 
employee’s services are not required for the entire shifts. 

 
16.07 (a) Employees working an eight hour shift who have been employed for less 

than one (1) year shall be entitled to one (1) working day of paid vacation 
(to be taken in the following calendar year) for every 175 hours actually 
worked to a maximum of ten (10) days vacation. 

 
(b) Employees working a twelve hour shift who have been employed for less 

than one (1) year shall be entitled to one (1) working day of paid vacation 
(to be taken in the following calendar year) for every 262 hours actually 
worked to a maximum of eight (8) days vacation. 

 
(c) Employees who worked as a Temporary Employee and have been employed 

for more than one (1) year in total will be eligible for unpaid vacation (to be 
taken in the following calendar year) to bring their maximum vacation time 
(paid and unpaid) to a total of 84 hours, if working a 12 hour shift and 80 
hours, if working an 8 hour shift. 

 
16.08 When an employee reaches the years of service qualifying such employee for an 

additional week of vacation, the employee may take the additional week of vacation 
after the anniversary date of such employee’s hire within that vacation year.  
However, if the anniversary date is in December the employee may take the 
additional week anytime during that month. 

 
16.09 For employees working twelve hour shifts, seven day week operation, a week’s 

vacation time will normally be one complete eight (8) day period that is, four (4) 
scheduled workdays followed by four (4) scheduled days off.  These employees will 
receive 42 hours pay at their regular straight time rate per vacation week or 2% of 
the previous calendar year’s gross earnings whichever is greater. 

 
16.10 Employees shall not be required to work their scheduled days off preceding their 

scheduled vacations. 
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ARTICLE 17. STATUTORY HOLIDAYS 
 
17.01 The following statutory holidays are recognized by the Company as paid holidays: 
 
 New Year’s Day  Labour Day 
 Good Friday Thanksgiving Day 
 Easter Monday Remembrance Day 
 Victoria Day Christmas Day 
 Canada Day Boxing Day 
 British Columbia Day 
 And an additional day if one is proclaimed by the Provincial Government as a 

Statutory Holiday. (Collectively the “Recognized Holidays”) 
 
17.02 For each of the Recognized Holidays employees will receive a day’s pay at the 

regular day shift rate subject to the following provisions: 
 

(a) In order to qualify for Recognized Holiday pay, an employee must work such 
employee’s full regularly scheduled work day immediately prior to the 
Recognized Holiday and such employee’s full regularly scheduled work day 
immediately following the Recognized Holiday unless the employee is 
absent for one of the following reasons: 
 
(i) Paid Leave of Absence or pre-approved unpaid Leave of Absence; 
(ii) As a result of illness or injury such employee is unable to report for work 

and provides sufficient medical verification signed by a licensed 
physician.  
 

 (b) Employees who have less than thirty (30) days’ service with the Company 
are not entitled to Recognized Holiday pay but will receive time and one-half 
(1-1/2) for hours worked on a Recognized Holiday; and double time for 
hours worked on Christmas Day. 

 
 (c) Employees working twelve hour shifts must work ten (10) days in the last 

thirty (30) days prior to the Recognized Holiday; 
 
 (d) Employees working ten hour shifts must work twelve (12) days in the last 

thirty (30) days prior to the Recognized Holiday; 
 
 (e) Employees working eight hour shifts or 8 hour day workers must work 

fifteen (15) days in the last thirty (30) days prior to the Recognized Holiday; 
 

(f) Time off for the following reasons shall be recognized as days worked in (c), 
(d) or (e) above: 

(i) Vacation 
(ii) paid leaves of absence (jury duty and bereavement leave) 
(iii) union leaves of 30 days or less 
(iv) weekly indemnity of 30 days or less 
(v) recognized statutory holidays 
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17.03 Where a Recognized Holiday falls on a day an employee would or would not be 
scheduled and such employee is absent from work due to illness, Recognized 
Holiday pay shall be at the employee’s regular day shift rate, subject to the eligibility 
criteria in 17.02 above.  Banking of time is not permitted under these circumstances. 

 
 
 
 
 
17.04 Employees Working Twelve Hour Shifts 
 
 (a) Employees not regularly scheduled to work on a Recognized Holiday are 

entitled to a regular twelve (12) hour day off with pay at a later date 
mutually agreeable to the Company and the employee, or the employee may 
elect to receive twelve (12) hours pay in lieu of the day off to be paid out as 
can be conveniently arranged by the Company. 

 
 (b) If the employee is regularly scheduled to work on a Recognized Holiday, the 

employee will be paid at the rate of time and one-half (1-1/2) for that day 
plus a day off with twelve (12) hours pay, or double time (2) for Christmas 
Day plus a day off with 12 hours pay, such day to be taken at a mutually 
agreeable time, or the employee may elect to receive double time and one-
half (2-1/2) for all hours worked on such holiday, or triple time (3) for 
Christmas Day in which case the Company is to be notified before the end of 
the pay period in which such holiday falls. 

 
17.05 Employees Working Ten Hour Shifts 
 
 (a) Employees not regularly scheduled to work on a Recognized Holiday are 

entitled to a regular ten (10) hour day off with pay at a later date mutually 
agreeable to the Company and the employee, or the employee may elect to 
receive ten (10) hours’ pay in lieu of the day off to be paid out as can be 
conveniently arranged by the Company. 

 
 (b) If the employee is regularly scheduled to work on a Recognized Holiday, the 

employee will be paid at the rate of time and one-half (1-1/2) for that day 
plus a day off with ten (10) hours’ pay, or double time (2)for Christmas Day 
plus a day off with ten (10)hours pay, such day to be taken at a mutually 
agreeable time, or the employee may elect to receive double time and one-
half (2-1/2) for all hours worked on such holiday, or triple time (3) for all 
hours worked on Christmas Day in which case the Company is to be notified 
before the end of the pay period in which such holiday falls. 

 
17.06 Employees Working Eight Hour Shifts or Day Work: 
 
 Employees required to work on a Recognized Holiday will receive time and one-half 

(1-1/2) for the hours worked, or double time (2)for hours worked on Christmas Day 
plus a regular work day off with pay at a date mutually convenient to the Company 
and the employee, or the employee may elect to receive double time and one-half (2-
1/2) for all hours worked on such holiday, or triple time (3)for all hours worked on 
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Christmas Day in which case the Company is to be notified before the end of the pay 
period in which such holiday falls. 

 
17.07 An employee wishing to take a day off with pay pursuant to such employee’s 

entitlement under paragraphs 17.04, 17.05, and 17.06 shall give written notice to 
the Company at least ten (10) days prior to the date requested.  When such notice is 
given, the Company shall advise the employee at least seven (7) days prior to the 
date requested as to whether the holiday is granted.  If an employee does not give 
the ten (10) days notice, this does not prevent the granting of the holiday provided 
that there is no loss of production or reduction in the efficiency of company 
operations. 

 
17.08 If a Recognized Holiday falls within the employee’s vacation period, for twelve (12) 

hour shift employees only, it may be treated as a banked statutory holiday. 
 
17.09 Any days off with pay which may be owed to the employee under this Article must 

be taken by the end of the calendar year. 
ARTICLE 18. COMPLAINT AND GRIEVANCE PROCEDURE 
 
18.01 Should there be any dispute or complaint as to the interpretation, application or 

administration of any of the clauses of this agreement or any grievance arising out 
of the operation of this agreement, a grievance will be submitted in the following 
manner: 

 
(a) Step 1 - The complaint shall first be discussed by the employee with such 

employee’s department manager within seven (7) calendar days of the 
occurrence.  The employee may be accompanied by a shop steward.  The 
department manager or such employee’s designated representative shall 
give an answer orally within seven (7) calendar days of receipt of the 
grievance. 

 
 Step 2 - If no settlement is reached at Step 1, the grievance, dispute or 

complaint shall be presented in writing to the Plant Manager or designate. 
The written grievance must be presented within seven (7) calendar days of 
the Step 1 answer given by the department manager. 

 
 The written grievance shall set out the nature of the grievance, the time, date 

and names of persons directly involved; the article of the agreement 
applicable, and a statement as to whether the grievance is filed pursuant to 
Article 18. 

 
 The Plant Manager or designate, shall arrange a meeting with the griever and 

the shop steward within seven (7) calendar days of receipt of the written 
grievance and the manager shall give an answer in writing within ten (10) 
calendar days following the meeting.  A member of the Union Plant 
Committee may accompany the griever and the shop steward at this meeting. 

 
 Step 3 - If the grievance remains unsettled, it shall be submitted to a meeting 

to be held within ten (10) calendar days following delivery of the Step 2 
decision.  The meeting shall be between the Union Plant Committee, the 
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employee, the Union Counsellor of Local No. 5, and/or a representative of the 
Pulp, Paper and Woodworkers of Canada.  Representing the Company shall 
be the Vice-President of Administration.  The written decision of the 
Company shall be given within ten (10) calendar days of the meeting. 

 
(b) If any employee member of the union claims to be unjustly discharged 

during the period of this agreement, they shall, in order to proceed 
with the grievance, submit the matter in writing within ten (10) 
calendar days of such discharge directly to the Vice President of 
Administration or Plant Manager who shall deal with the grievance as 
going directly to Step 3 of the grievance procedure. 

 
 
 
18.02 Board of Arbitration 
 If the grievance is not resolved at Step 3, the matter may be referred to the Board of 

Arbitration as prescribed in Article 20. 
18.03 Where a grievance is presented or answered in any level of the Complaint and 

Grievance Procedure, the date of receipt of the grievance or answer shall be noted. 
 
18.04 All references to days in this article shall mean calendar days including Saturday, 

Sunday and Statutory Holidays. 
 
18.05 The time limits set forth in this article may only be extended by the mutual consent 

of the parties. 
 
 
ARTICLE 19. UNION AND COMPANY GRIEVANCES 
 
19.01 Any dispute or grievance arising directly between the Company and the Union may 

be submitted in writing by either party to the other at Step 2 of the Grievance 
Procedure.  The grievance shall be submitted within seven (7) calendar days from 
the date of the occurrence giving rise to the grievance. 

 
19.02 The party receiving the grievance shall reply in writing within ten (10) calendar 

days of receipt. 
 
19.03 If the grievance is not resolved it will proceed to Step 3. 
 
19.04 If it is not resolved at Step 3, it will proceed to the arbitration provisions under 

Article 20 of this agreement. 
 
ARTICLE 20. ARBITRATION PROCEDURE 
 
20.01 Where a grievance has proceeded through all of the requisite steps of either Article 

18 or Article 19 and is still not resolved, either party may, within ten (10) calendar 
days of receipt of the last procedure under Step 3, notify the other in writing that it 
is referring the matter to arbitration. 
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20.02 The arbitration shall be heard by a three person arbitration board unless both 
parties agree in writing that the matter shall be heard by a single arbitrator. 

 
20.03 If both parties have not agreed in writing to a single arbitrator within ten (10) 

calendar days of the notice of arbitration, each party shall forthwith notify the other 
of its respective nominees to the arbitration board.  The nominees shall forthwith 
confer and agree on the choice of a chairperson.  If no agreement is reached, either 
the Union or the Company may apply to the Minister of Labour to appoint a 
chairperson. 

 
20.04 The decision of the majority of the arbitration board shall constitute the decision of 

the board. 
 
20.05 The arbitration board or a single arbitrator shall not have any jurisdiction to add, 

delete, alter or modify any of the provisions of this agreement.  The arbitration 
board’s decision shall be final and binding on the parties including the employee(s) 
involved.  This is not meant to remove the parties’ right to appeal the arbitration 
board’s decision. 

 
20.06 In determining compensation in the event of reinstatement, the arbitration board 

shall award such compensation in whole or in part as it deems fit and may conclude 
as well that no compensation is appropriate. 

 
20.07 Each party shall bear its own costs and the fees and expenses of witnesses called by 

it and will bear equally the fees and disbursements of the chairperson. 
 
ARTICLE 21. BULLETIN BOARDS 
 
21.01 The Company agrees to permit the posting of notices of Union meetings and other 

official Union correspondence directly pertaining to employees on a Union bulletin 
board. 

 
 All notices to be placed on the Union bulletin board are to be signed by a Union 

steward. 
 
ARTICLE 22. LEAVES OF ABSENCE 
 
22.01 Jury Duty 
 
 (a) Where an employee is summonsed for jury duty or as a Crown witness in a 

court proceeding on a day on which the employee would otherwise have 
been scheduled to work, such employee shall, upon producing the summons, 
be granted a leave of absence as required.  On being granted such leave, the 
employee shall receive the difference between the payment provided by the 
court and the employee’s regular daily rate of pay for the appropriate days. 

 
 (b) The Company shall require the employee to furnish reasonable evidence 

from a court officer of the employee’s attendance in court and the payment 
provided by the court.  If an employee is released by the court prior to the 
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expiration of one-half of such employee’s shift, the employee shall report to 
work for the balance of the shift. 

 
22.02 Bereavement Leave 
 
 (a) In the event of a death in an employee’s family, the employee will be granted 

a leave of absence for whatever reasonable period of time is required. 
 
 (b) The employee shall be compensated at such employee’s regular straight 

time hourly rate for hours lost from such employee’s regularly scheduled 
work during the employee’s period of bereavement set out below which 
begins at the time of death and ends at the completion of the employee’s 
regularly scheduled shift which starts on the day of the funeral. 

 
  (i) for wife, husband, common-law spouse, child or step child, 

including the step child of the employee’s common-law spouse - 
five (5) day period of bereavement.  In no event shall an 
employee be compensated for less than three regularly 
scheduled working days. 

 
  (ii) for father, mother, brother, sister, step father, step mother, 

father-in-law, mother-in-law, son-in-law, daughter-in-law, 
including the father, mother, son or daughter of the employee’s 
common-law spouse, grandfather, grandmother, grandchildren - 
three (3) day period of bereavement.  In no event shall an 
employee be compensated for less than one regularly scheduled 
working day. 

 
 (c) For the death of the employee’s brother-in-law, sister-in-law or 

grandparents-in-law, including the brother, sister, or grandparents of the 
employee’s common-law spouse, the employee shall be compensated for the 
day of the funeral if such day is a regularly scheduled work day. 

 
 (d) Common-law spouse in this article means a person, not married to the 

employee, who has lived with the employee in a spousal relationship for at 
least one year and is doing so at the time of the death for which bereavement 
leave is claimed.  If the employee is legally married and in a common-law 
relationship, the bereavement leave benefits to which the employee is 
entitled shall apply to the family members of the common-law spouse if, and 
only if, the employee has provided the name of the common-law spouse to 
the Company in writing prior to the death for which bereavement leave is 
being claimed. 

 
 
22.03 Union Business 
 
 
 (a) Upon the written request of the Union Counsellor or officers of the Union, a 

leave of absence without pay may be granted to not more than one (1) 
employee (two (2) where there would be no compromise in the safety or 
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efficiency of the operation) at any one time for the purpose of Union 
business, subject to the following: 

 
  (i) provided the written request is received one (1) week in advance 

of the requested date of the leave; 
 
  (ii) provided the request is approved by the Union; and 
 

(iii) provided the Plant Manager provides his permission - such 
permission will not be unreasonably withheld. 

 
 
 (b) An employee elected or otherwise appointed to attend the Union convention 

or conference should be granted a leave of absence without pay, subject to 
the following: 

 
  (i) provided the written request is received two (2) weeks in 

advance of the requested date of the leave; 
 
  (ii) provided the request is approved by the Union; 
 
  (iii) such leave of absence shall not exceed a total of thirty (30) 

working days per year in total amongst all employees unless 
with the permission of the Plant Manager or designate, which 
shall not be unreasonably withheld; 

 
  (iv) only one (1) employee (two (2) where there would be no 

compromise in the safety or efficiency of the operation) may be 
away at one time; and 

 
  (v) the Plant Manager or designate provides permission, such 

permission not to be unreasonably withheld. 
 
 (c) For the purposes of collective bargaining, the Company shall grant the 

necessary leave of absence without pay for up to three (3) employees 
elected or otherwise appointed by the Union.  If the number of employees 
exceeds one hundred and fifty (150), leave of absence without pay will be 
granted for four (4) employees.  The accumulated leave shall not be included 
for the purposes (a) and (b) above. 

 
 (d) The Company recognizes that certain situations occur which preclude the 

giving of due notice as above.  In such cases, the Plant Manager or designate 
may grant the leave of absence without pay on a verbal request presented 
forty-eight (48) hours in advance by a member of the Union Plant 
Committee.  These requests will be confirmed in writing by an officer of the 
Union within five (5) days.  Permission will not be unreasonably withheld. 

 
22.04 Union Office 
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 (a) The Company agrees to grant a leave of absence without pay if an employee 
is elected or appointed to office in the Union.  Such leave will only be 
considered by the Company if the employee’s absence will not in any way 
reduce the efficient operation of the plant. 

 (b) The leave of absence shall be considered on an annual basis. 
 (c) Seniority shall accumulate during such leave of absence. 
 (d) The Union shall reimburse the Company for benefits. 
 
22.05 Maternity and Parental Leave 
 
 The Company shall grant parental and maternity leave in accordance with the 

Employment Standards Act. 
 
22.06 Other Leave 
 
 (a) A Leave of Absence for the other leave will not be approved until all 

existing vacation and stat days have been exhausted. Should an 
employee not have any vacation or stat time remaining this shall not 
prevent the employee from applying for Leave of Absence. 

 
 (b) A request for a leave of absence without pay must be submitted no later than 

one (1) week prior to the intended leave of absence. 
 
 (c) During the authorized leave of absence, the employee shall accumulate 

seniority. 
 
 
ARTICLE 23. INTERRUPTION OF WORK 
 
23.01 No employee bound by this agreement shall participate in a strike, walkout or 

slowdown, as defined in the Labour Relations Code that is designed to limit any of 
the operations of the Company during the term of this agreement.  The Union shall 
not declare, engage in, or condone such activity.  It is agreed that there shall be no 
lockouts by the Company during the term of this agreement. 

 
 
ARTICLE 24. SAFETY 
 
24.01 Safety Committee 
 
 The committee is designed to provide for employee input and to assist management 

in the promotion and maintenance of a health and safety program. 
 
 (a) A joint Management-Employee Health and Safety Committee shall be made 

up as follows: 
 
  (i) three (3) management representatives; and 
 
  (ii) three (3) employee representatives. 
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  Either party may appoint an alternate in the absence of a designated 
representative. 

 
 (b) The committee shall meet formally every month to review the health and 

safety record of the zone, recommend corrective measures of unsafe 
conditions and practices, and promote cooperative interest in the safety of 
the work force. 

 
 (c) The proceedings of the committee shall be recorded in formal minutes 

which shall be posted on the bulletin board.  Copies of the monthly minutes 
are to be filed with Worksafe BC in accordance with provincial legislation. 

 
 
24.02 Foot Wear 
 
 After an employee has actually worked 480 hours the Company will pay an 

allowance of $100.00 per calendar year toward the cost of C.S.A.-approved, hard-
toed safety shoes (or boots) and/or repairs.  This allowance may be accumulated 
over a two (2) year period to a maximum of $200.00.  

 
24.03 Unsafe Equipment and Conditions 
 
 Employees are not expected to operate unsafe equipment, work under unsafe 

conditions or in an unsafe manner.  Employees are expected to report immediately 
any unsafe equipment or conditions to the management. 

 
24.04 First Aid Certificates 
 

(a) The Company shall pay for the time and the cost of taking a course to 
achieve a recognized Level 1 or Level 2 Occupational First Aid certificate for a 
minimum of two (2) employees or such number as required by law. 

 
(b) An employee who obtains an Occupational First Aid Certificate shall 

receive an hourly premium from the Company for the certificate held, so long as 
the employee submits proof of the certificate and maintains the qualifications 
for the certificate in good standing, in accordance with the following schedule: 

 
(c) The Company will pay the first aid premium to at least one employee on 

each twelve (12) hour shift, in pulp and foam locations, currently holding an 
Occupational First Aid certificate as defined by WSBC requirements 

 
(d) Level “3” Occupational  First Aid Certificate: $0.85 

  Level “2” Occupational First Aid Certificate: $0.85 
Level “1” Occupational First Aid Certificate: $0.25 

   
(e) Where more employees hold certificates than are entitled to the premium, 

the employee who has held the certificate longer while employed at CKF shall be 
paid the premium. 

 
24.05 Clothing 
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 Clothing, including coveralls, shall continue to be provided in accordance with the 

current practice. 
 
 
ARTICLE 25. TECHNOLOGICAL CHANGE AND RETRAINING 
 
25.01 The Company agrees that it will provide the Union with as much notice as possible 

prior to the introduction of automated equipment substantially different in kind 
than that previously used which will result in the loss of employment. 

 
25.02 Following receipt of notification, the Union may make representation to the 

Company to discuss practical ways and means of minimizing the probable effects on 
the employees involved. 

 
25.03 Any employee who loses employment because of technological change shall receive 

one (1) weeks’ pay at such employee’s regular rate of pay for each year of service to 
a maximum of ten (10) weeks’ pay. 

 
25.04 Should the technological change cause the loss of employment, the Company shall 

provide reasonable training arrangements for available jobs for the employees 
displaced in order that those employees will have the opportunity for available jobs 
within the bargaining unit, including any jobs which may be created. 

 
25.05 The retraining will be in accordance with Article 6 - Seniority. 
 
 
ARTICLE 26. CONTRACTING OUT 
 
26.01 The Company agrees to provide the Union with the Letter of Understanding which is 

attached as Appendix “B”. 
 
 
ARTICLE 27. PLANT CLOSURE 
 
27.01 Notice 
 
 Employees terminated as a result of the permanent closure of the plant shall be 

given a minimum of seventy-five (75) days notice of the closure.  The Union agrees 
that if the Company fails to provide seventy-five (75) days notice due to 
circumstances beyond the Company’s control, it will not claim damages or 
severance pay on behalf of its members for such failure.  “This clause is not intended 
to negate the employees’ entitlement under 27.02.” 

 
27.02 Severance Allowance 
 
 Such employees shall be entitled to a severance allowance of one (1) week’s pay for 

each year’s service to a maximum of thirty-five (35) weeks. 
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ARTICLE 28. HEALTH AND WELFARE PLAN 
 
28.01 The Company agrees that its Health and Welfare Plan currently in effect and 

operated through applicable carrier Insurance Company will remain in effect during 
the term of this agreement and will not be altered or amended. 

  
28.02 The employment benefits provided under the Health and Welfare Plan shall 

terminate after an absence of eighteen (18) months due to illness or injury.  If 
permitted by the benefit carrier the employee may maintain employment benefit 
coverage at such employee’s expense provided the employee is covered by LTD. 

 
 
ARTICLE 29. PENSION PLAN 
 
29.01 The Company agrees that its Pension Plan currently in effect will remain in effect 

during the term of this agreement and will not be altered or amended.  All 
employees will become members of the Pension Plan no later than 18 months after 
their date of hire. 

 
29.02 Effective 01 May 2003, all new entrants to the Plan will contribute 4% of earnings 

and the Company’s contribution will also equal 4% of earnings.  Employer and 
employee contributions will remain at this level. 

 
29.03 Effective 01 May 2003, employees with 1-10 years of full-time employment will be 

given the option to remain at the contribution levels currently in effect or choose to 
have employee and employer contributions increase to 4.5% each and remain at 
that level.   

 
29.04 An employee who retires at 60 years of age and who has a minimum of 30 years of 

service shall be entitled to receive Extended Health Care Benefits until the age of 65. 
 
 
ARTICLE 30. TOOL REPLACEMENT 
 
30.01    Maintenance employees are responsible to provide their own initial set of required 

tools and if necessary, a roller tool cabinet.  From that point, tools of equal value will 
be replaced if worn or broken on the job.  Roller tool cabinet frames that support the 
wheel assembly shall be repaired by the Company until such time that such repairs 
are not feasible as determined by the Maintenance Manager.  At this point the 
Company will replace the frame with one of equal value.  Should an employee leave 
the employ of the Company for any reason within one year of receiving a rolling 
cabinet frame such employee shall reimburse the Company for 50% of the original 
cost of the rolling cabinet frame. 

 
30.02      Misuse of tools or roller tool cabinets shall not be covered under this provision. 
 
30.03  Should an employee have such employee’s whole tool kit stolen from the Company 

premises, the Company will replace it with the tools listed in a standard list available 
through the Maintenance Manager. 
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ARTICLE 31. TERM OF AGREEMENT 
 
31.01 This agreement shall be in effect from xxxxxxxx, and shall be in effect until 

xxxxxxxxx 
31.02 (a) Either party to this agreement may at any time within four (4) months 

immediately preceding the expiry of this agreement, by written notice 
require the other party to commence collective bargaining. 

 
 (b) If a notice is not given under subsection (a) by either party ninety (90) days 

or more before the expiry of the agreement, both parties shall be deemed to 
have given notice under this section ninety (90) days before the expiry. 

 
31.03 Where notice has been given in accordance with Article 31.02, or where the parties 

have otherwise mutually agreed, the parties shall, as soon as agreeable to the 
parties following such notice, meet for collective bargaining. 

 
31.04 The parties to this agreement agree to exclude the operation of subsections (2) and 

(3) of section 50 of the Labour Relations Code of B.C. 
 
 
In witness whereof the parties have executed this agreement. 
 
 
 CKF INC. 
 
 
 BY: 
 
 
_____ of _____________xxxx _____________________________ 
 B.H. Lawrence  
 Vice-President Administration  
 
_____ of _____________xxxx ______________________________ 
 R.C. Everest  
 Plant Manager  
 
 
 LOCAL 5 OF THE 
 PULP, PAPER & WOODWORKERS 
 OF CANADA 
 
  
 BY: 
 
_____ of _____________xxxx _____________________________ 
 John Folkers  
 Counsellor 
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_____ of _____________ xxxx _____________________________ 
 Glenn Jackson  
 Plant Committee Member 
 
 
_____ of _____________ xxxx _____________________________ 
 Travis McLean  
 Plant Committee Member  

 
 

_____ of _____________ xxxx _____________________________ 
 Mike Pedersen  
 Plant Committee Member  
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APPENDIX “B” 
 

Letter of Understanding on Contracting Out 
 
(a) The Company and the Union agree that there shall be established, effective immediately, a 

Standing Committee on Contracting Out. 
 
(b) The Committee shall consist equally of members of the Union and members of representative of 

the Company (2 each). 
 
(c) When the employee or the Union has a complaint that the Company is contracting out work 

normally performed by bargaining unit members in circumstances which are felt to be 
unreasonable such employee or the Union may complain to such Standing Committee which 
shall meet with them and review the matter and report to the Company and the Union on the 
matter. 

 
APPENDIX “C” 

 
JOB SHARING AGREEMENT 

 

A. No more than four (4) jobs shall be shared at any one time (ie. eight employees) limited to 1 job 
per shift/per job classification. 

 

B. An agreement to work share shall only be permitted between 2 full time, regular employees 
holding the same job classification.   

 

C. The required hours of the position shall be split on a 50/50 basis and part shifts will not be 
permitted. 

 

D. Job Sharing requests shall be submitted in written form outlining the intended work schedule 
and what position is being split.  Requests will be reviewed on an individual basis for Company 
approval. 

 

E. Upon approval, if other employees are affected by the Job Sharing Agreement, they are to be 
given a minimum of 2 weeks notice of any change relating to their job or schedule. 

 

F. Any job vacancy created as a result of the Implementation of a Job Sharing Agreement will be 
posted as per the Collective Agreement. 

 

G. Once approved, Job Sharing Agreements will be in effect for a minimum of six months.  After the 
six month period, the agreement may be cancelled by one of the employees involved or by 
Management but only after providing 30 days written notice to the other parties. 
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H. After entering into Job Sharing, employees will accumulate seniority at 100%.  When a Job 
Sharing Agreement has been cancelled, the job sharing partner who is displaced will have the 
option to a) Job Share with a new partner subject to the approval process outlined above or b) 
post for a full-time position or c) bump into a full-time position in reverse order of the full-time 
positions previously held. 

 

I. Employees involved in a Job Sharing Agreement will be paid $1.35 for each hour actually worked 
in lieu of the following benefits: 

Medical; Dental; Extended Health; Life Insurance/A.D. &D.; Short Term (Weekly Indemnity) and 
Long Term Disability. 

All employees involved in a Job Sharing Agreement must be insured under the Group Life and 
Accidental Death and Dismemberment coverage at their cost. 

Those returning to full time employment after a Job Sharing Agreement has been cancelled will 
have a 3 month waiting period before qualifying for the above benefits and will continue to 
receive the premium outlined above during that time. 

 

J. Vacation Entitlement for employees in a job sharing arrangement shall be in accordance with 
Article 16 of the Collective Agreement with the exception that for the purposes of Article 16.02 it 
shall read as follows: 

 
All employees are entitled to annual vacations with pay based on the time worked the previous 
calendar year (1 week = 2% x previous calendar year’s gross earnings) or one-half (1/2) week at 
an employee’s regular straight time pay, whichever is greater, as follows: 

 
 Years of Service Vacation Entitlement 
 
  1 2 weeks 
  3 3 weeks 
  7 4 weeks 
         15 5 weeks 

 

K. Statutory holiday pay shall be paid at 50% of the regular pay to each employee while 
participating in a job sharing agreement regardless of the number of hours worked provided 
such employees satisfy the requirements outlined in Article 17 and/or any other applicable 
articles of the Collective Agreement.  If a Job Sharing employee works on a Recognized Holiday, 
hours worked will be paid at time + 1/2 and another day at the rate outlined above shall be 
taken at a mutually agreeable time. 

 

L. Employees involved in job sharing shall become or continue to be members in the Company 
Pension Plan as required by Provincial legislation. 
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M. Job Sharing is one job shared by 2 people, therefore, it is expected that in the case of an absence 
by one of the Job Sharing partners, the other Job Sharing partner shall fill in except in situations 
beyond such employee’s control.  If there is an ongoing problem associated with this provision, 
the Job Sharing partners shall be put on notice their Job Sharing Agreement is in jeopardy.  
Barring any unusual circumstances, non-compliance with this provision shall result in the 
cancellation of the Job Sharing Agreement between the two individuals involved. 

 

N. Overtime will be paid in accordance with Article 13 of the Collective Agreement with the 
exception of 13.01(e) which shall be replaced with: Job Sharing employees working 12 hour 
shifts work an average of 21 hours per week and therefore, do not qualify for overtime on a 
regular basis.  However, if they are filling in for their job sharing partner due to absence as 
outlined in (M) above, they will be paid the overtime rates as outlined in Section 13.01(e). 

 

O. Issues that arise as a result of this agreement, that are not specifically outlined above and are 
effected by or have an effect on the Collective Agreement, shall be dealt with by appropriate 
Union and Management Representatives. 

 

APPENDIX “D” 
 

LETTER OF UNDERSTANDING 
 

Re: Shift Changes for Maintenance Department 
 
When the 12 hour shifts were first introduced in the Maintenance Department, the Millwrights 
established an unwritten agreement amongst themselves that would allow the Senior employees to 
revert back to 8 hour shifts at any time in the future, if they so choose.   The following outlines the 
agreed upon procedures: 
 
 
1. A Millwright who is requesting a change from a 12 hour to an 8 hour shift or from an 8 hour to a 

12 hour shift, will submit his request, in writing, to the Maintenance Manager. 
 
2. The Shift Change Request will be posted for a period of one month, during which time 

Millwrights who are on the shift requested, will have the opportunity to post for the shift that is 
being vacated.   If more than one Millwright posts for the vacancy, job seniority will prevail. 

 
3. If a suitable candidate does not post for the shift change, the requisitioning Millwright will apply 

his seniority to bump the Millwright with the least job seniority on the opposing shift.  The 
Millwright who is being bumped will be given 2 months notice of the effective date of the shift 
change. 

 
4. A Millwright who has requested and been given a shift change will not be allowed to request 

another shift change for a minimum of 1 year from the effective date of the previous shift 
change. 
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APPENDIX “E” 
 

LETTER OF UNDERSTANDING 
 

Re: Training Committee 
 

There shall be formed a standing Training Committee consisting of the Production Manager and a 
representative of the Union to be responsible for the following: 

 
a) The establishment of proper training procedures for all hourly positions; 
 
b) To oversee that training is properly conducted for all hourly positions; 

 
c) To deal with any issues arising out of any training concern. 
 

The Company commits to make available any reasonable amount of resources to accomplish the 
above. 

 
APPENDIX “F” 

 
LETTER OF UNDERSTANDING 

 
Re: Assistant Extruder Operator (AEO) and Former Operator/Relief AEO Job Classifications 
 
 
1. The AEO classification and wage progression are located in Appendix “A” of the Collective 

Agreement.  
 
2. Each of the four continuous shifts will normally require one AEO and one Former 

Operator/Relief AEO position.  Vacancies to the Former Operator/Relief AEO positions will be 
posted.  If an applicant has the necessary qualifications and the ability to perform in accordance 
with the job requirements, plant seniority will prevail. 

 
3. Hours of credited service towards the AEO position will only be applied for employees who 

previously worked in the classified positions of AEO, Former Operator/Relief AEO and/or 
Extruder Operator. 

 
4. If a Former Operator is awarded a Former Operator/Relief AEO position, such employee would 

retain their job seniority within the Former Operator classification and would also establish 
Relief AEO job seniority.  Employees awarded the position of Former Operator/Relief AEO who 
do not hold a Former Operator position at the time of the posting would then establish job 
seniority as both Former Operator and Relief AEO. 

 
5. When working in either position, the appropriate rate would be paid based on accumulated 

hours for the job. 
 
6. The probation period for the Relief AEO position will be 500 hours extrusion, during which time 

the candidates will be assessed for suitability and will retain the right to return to their former 
position if they fail to prove capable or decide not to accept the Relief AEO position. 
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7. A formalized Training Program will be developed that will go beyond the 500 hour probation 

period and will include periodic reviews to evaluate each individual's level of competency. 
 
8. For Short term absences due to Vacations, illness and injury, the Former Operator/Relief AEO 

will replace the AEO; the AEO (with minimum 500 hours) will replace the Extruder Operator and 
the Extruder Operator will replace the Leadhand.  Scheduled time-off (i.e. vacations) will be 
coordinated between the extruder positions and the designated Former Operator/Relief AEO to 
ensure adequate coverage is provided.   

 
9. Permanent vacancies in the Extruder Operator classification shall not be posted and shall be 

offered to AEO's according to job seniority.  Should none of the classified AEO’s accept the 
promotion to Extruder Operator, the AEO with the lowest job seniority shall be required to fill 
the vacant Extruder Operator position.  The rate of pay will be based on the hours accumulated 
as Extruder Operator or the rate closest to the existing AEO rate without being lower. 

 
10. Permanent vacancies in the AEO classification shall not be posted and shall be offered to Relief 

AEO’s according to job seniority.  Should none of the classified Relief AEO’s accept the promotion 
to AEO, the Relief AEO with the lowest job seniority shall be required to fill the vacant AEO 
position.  The rate of pay will be based on the hours accumulated as AEO. 

 
11. With respect to overtime, the Relief AEO is considered to be within the Former Operator and 

AEO classifications when applying clause 13.04 of the Collective Agreement.     
 
 
 

APPENDIX “G” 
 

LETTER OF UNDERSTANDING 
 

Re:  Former Operator/Relief Printer Operator Classification 
 
The parties agree, pursuant to Article 8.03 (New Wage Classifications), to the creation of a new job 
classification, Former Operator/Relief Printer Operator, and to the implementation of this position 
under the following guidelines:   
 
 

1. This position is to be posted in accordance with the Collective Agreement.  
 

2. Under normal circumstances there would be one Former Operator/Relief Printer Operator for 
every two classified Printer Operator positions. 

 
3. Permanent vacancies in the Printer Operator classification shall not be posted and shall be 

offered to the Former Operator/Relief Printer Operator according to job seniority.  Should none 
of the classified Former Operator/Relief Printer Operators accept the promotion to Printer 
Operator, the Former Operator/Relief Printer Operator with the least job seniority shall be 
required to fill the vacant Printer Operator position. 
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4. If a Former Operator is awarded a Former Operator/Relief Printer Operator position, such 
employee would retain their job seniority within the Former Operator classification and would 
also establish Relief Printer Operator job seniority.  Employees awarded the position of Former 
Operator/Relief Printer Operator who does not hold a Former Operator position at the time of 
the posting would also establish job seniority as a Former Operator and Relief Printer Operator. 

 
5. When working in either position, the appropriate rate would be paid based on accumulated 

hours for the job. 
 

6. With respect to overtime, the Relief Printer Operator is considered to be within the Printer job 
classification when applying clause 13.04 of the Collective Agreement. 

 
 

APPENDIX “H”  
 

LETTER OF UNDERSTANDING 
 
Re:  Former Operator/Relief Padder Operator Classification 
 
The parties agree, pursuant to Article 8.03 (New Wage Classifications) to the creation of a new job 
classification, Former Operator/Relief Padder Operator and to the implementation of this position 
under the following guidelines:   
 
1. This position is to be posted in accordance with the Collective Agreement.  
 
2. Under normal circumstances there would be one Former Operator/Relief Padder Operator on each 

of the four twelve-hour production shifts. 
 
3. Permanent vacancies in the Padder Operator classification shall not be posted and shall be offered to 

the Former Operator/Relief Padder Operator according to job seniority.  Should none of the 
classified Former Operator/Relief Padder Operators accept the promotion to Padder Operator, the 
Former Operator/Relief Padder Operator with the least job seniority shall be required to fill the 
vacant Padder Operator position. 

 
4. If a Former Operator is awarded a Former Operator/Relief Padder Operator position, such employee 

would retain their job seniority within the Former Operator classification and would also establish 
Relief Padder Operator job seniority.  Employees awarded the position of Former Operator/Relief 
Padder Operator who does not hold a Former Operator position at the time of the posting would 
also establish job seniority as a Former Operator and Relief Padder Operator. 

 
5. When working in either position, the appropriate rate would be paid based on accumulated hours 

for the job. 
 
6. With respect to overtime, the Relief Padder Operator is considered to be within the Former Operator 

and Padder Operator job classification when applying clause 13.04 of the Collective Agreement. 
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APPENDIX “I”  

 
LETTER OF UNDERSTANDING 

 

 
Re:  Former Operator/Pulp Plant relief Classification 
 
The parties agree, pursuant to Article 8.03 (New Wage Classifications) to the creation of a new job 
classification, Former Operator/Pulp Plant relief and to the implementation of this position under the 
following guidelines:   
 

1. This position is to be posted in accordance with the Collective Agreement.  
 

2. Under normal circumstances there would be one Former Operator/ Pulp Plant relief on 
each of the four twelve-hour production shifts. 

 
3. Permanent vacancies, excluding the Leadhand position, in the Pulp Plant (Leotech, 

Central Stock) Operator classifications shall not be posted and shall be offered to the Former 
Operator/Pulp Plant relief according to job seniority after existing Pulp Plant employees have 
been offered such vacancy.  Should none of the classified Former Operator/ Pulp Plant relief 
accept the promotion to Pulp Plant Operator, the Former Operator/Pulp Plant relief with the 
least job seniority shall be required to fill the vacant Pulp Operator position. 

 
4. If a Former Operator is awarded a Former Operator/Pulp Plant relief position, such 

employee would retain their job seniority within the Former Operator classification and would 
also establish Pulp Plant relief job seniority.  Employees awarded the position of Former 
Operator/Pulp Plant relief who do not hold a Former Operator position at the time of the posting 
would also establish job seniority as a Former Operator and Pulp Plant relief.  

 
5. When working in either position, the appropriate rate would be paid based on 

accumulated hours for the job within pay grade 11. 
 

6. With respect to overtime, the Pulp Plant relief is considered to be within the Former 
Operator and Pulp Plant Operator job classification when applying clause 13.04 of the Collective 
Agreement. 

 
 
 
 
 
 
 
 
 

 
 

 
APPENDIX “J”  
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LETTER OF UNDERSTANDING 
 
Re:  APPRENTICESHIP PROGRAM – MAINTENANCE DEPARTMENT 
 
The parties agree to the creation of a new job classification, Maintenance Apprentice, pursuant to Article 
8.03 (New Wage Classifications) and Appendix “A” Wage Schedule and Wage Classifications, under the 
terms and conditions set out below: 

 
1) The program is a 4-year agreement between CKF and the apprentice.  The Apprenticeship Board 

supervises the agreement and sets the standards for the courses and completion.  No part of this 
program is intended to alter the terms of the Collective Agreement. 

 
2) The Company will announce when Apprenticeship opportunities become available.  Applicants 

must submit their resume, expression of interest outlining why they are pursuing this 
opportunity, and statement of high school/post-graduate grades to Human Resources.   

 
3) The following Criteria will be used in the selection process: 

  
• Must pass a Math Exam with a minimum 80% 
• Must pass a Mechanical Aptitude test with a minimum 80%  
• Must successfully complete a practical test designed to assess basic mechanical ability 
• Must have Grade 12 diploma  
• Related Post-Secondary Education would be an asset 
• Must be physically fit to perform job duties and where deemed appropriate, may be 

required to complete a Functional Capacity Evaluation through a recognized professional 
• Consideration will be given to related experience on Production equipment 

 
A Committee consisting of one Plant Committee member, one millwright, and 
two management representatives will be formed to select the most suitable 
applicant(s).  Where candidates have equal skills, ability, qualifications and 
employment records, plant seniority shall be the governing factor. 

   
4) The first 500 hours actually worked on the new job are training or trial period.  Should an 

employee fail to prove capable of performing the duties of the new job during the stipulated 
training and/or trial period or should the employee decide not to accept the new job during the 
same period, the employee may return to such employee’s former job. 

 
5) The apprentice will start the program on steady day shift.  If there is shift rotation of 

tradespersons in the apprentice's field, the apprentice will be expected to take a turn in rotation 
(under the discretion of the Supervisor who will determine if the apprentice can work on their 
own). 

 
6) The apprentice will be entitled to overtime as per the Collective Agreement.  The apprentice shall 

not be excluded from overtime unless unable to perform the work available.   
 
7) Management retains the right to determine the number of tradespersons and apprentices 

required.  Full-time vacancies within the ticketed tradesman job classification will be posted in 
accordance with the Collective Agreement.  Layoffs within the Maintenance Department, including 
the apprentice classification, shall also be governed by the Collective Agreement. 
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8) The timing, scheduling and content of the training courses are set by the Apprenticeship Board.  

CKF will pay the apprentice’s regular daily rate for the duration of the training program based on a 
40 hour work week (evidence of attendance will be required).  Course fees are payable by the 
employee and will be reimbursed by the Company (less any applicable government subsidies), 
upon receiving verification that the apprentice has successfully completed each level of the 
program.  Costs associated with books, supplies and other expenses, including any additional costs 
related to course updates or re-writes, will be at the employee’s expense and will not be 
reimbursed. 

   
9) Tools and tool kits/carts are to be purchased as required by the Apprentice at his/her expense. 

   
10) The wage scale as set out in Appendix A outlines progressive rate increases which are contingent 

upon the successful completion of each level of the program. A maintenance apprentice must work 
the necessary hours as well as successfully pass the required theory before progressing to the next 
step in the wage progression. 

   
11) Apprentices are required to maintain a log book showing proof of hours accumulated and 

worked. 
   
 

APPENDIX “K”  
 

LETTER OF UNDERSTANDING 
 
Re:  Too Many People 
 
In situations where employees report for work and no work is available within their department 
nor in any other department, the company will offer voluntary leave in order of Plant Seniority 
within the affected department. Employees accepting TMP will be required to cover such absence 
with unscheduled vacation and/or unscheduled banked time remaining. Should an employee not 
have any unscheduled vacation and/or unscheduled banked time remaining this shall not 
prevent the employee from taking TMP. 
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APPENDIX “A” 

WAGE SCHEDULE AND WAGE CLASSIFICATIONS 
Effective Start of Year 1 

 
 
  500 1000 2000 4000 6000 
Classification Start Hours Hours Hours Hours Hours 
1) Temporary Employee $17.72 
 Base Rate 
 
2) Warehouse Helper Janitor $17.72 $18.75 $20.21 
 
3 ) Grinder Operator $17.98 $19.80 $22.44 
 
4) General Material Handler $17.98 $19.80 $22.59   
 
5) Warehouse Shipper $17.98 $19.80 $21.93 $24.17 
 
6) Former Operator $17.98 $19.80 $21.93 $22.40 $23.56 
 
7) Padder/Relief Padder Operator $19.80 $21.93 $22.40 $23.56  
 
8) Printer Operator/Relief Printer $21.93 $22.58 $24.21 ------ $24.51            
Operator 
 
9) Quality Inspector $19.51 $20.15 $21.93 $23.52 $23.98 $25.20 
 
10) Assistant Extrusion Operator $23.19 $23.56 $23.81 $24.26 $24.91 
/Relief AEO 
 
11) Leotech Operator/Central Stock $21.93 $22.58 $24.21 ----- $24.51 
Operator/Pulp Plant Relief 
 
12) Extrusion Operator $23.56 $23.81 $24.26 $25.82 $26.37 $27.57 
 
13) Tool Set-Up Mechanic $23.66 $24.12 $24.54 $25.56 $27.69 
 
14) Non-Ticketed Maintenance $26.98 $28.61 $30.56 
Tradesman 
 
15) Ticketed Maintenance Tradesman $33.55                      
 
            1000        2000      3000        4000      5000       6000       7000 
16) Maintenance Apprentice              Start     Hours      Hours     Hours      Hours     Hours     Hours     Hours 
* Must pass the required                                   $19.55   $21.08*  $22.69   $24.26*  $25.80   $27.37*  $28.95   $30.56* 
before progressing to next level. 
**Rate subject to Verification** 
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APPENDIX “A” 

WAGE SCHEDULE AND WAGE CLASSIFICATIONS 
Effective Start of Year 2  

 
  500 1000 2000 4000 6000 
Classification Start Hours Hours Hours Hours Hours 
1) Temporary Employee $17.99 
Base Rate 
 
2) Warehouse Helper Janitor $17.99 $19.03 $20.51 
 
3) Grinder Operator $18.25 $20.10 $22.78 
 
4) General Material Handler $18.25 $20.10 $23.08  
 (GMH) 
  
5) Warehouse Shipper $18.25 $20.10 $22.26 $24.53 
 
6) Former Operator $18.25 $20.10 $22.26 $22.74 $23.91 
 
7) Padder/Relief Padder Operator $20.10 $22.26 $22.74 $23.91   
 
8) Printer/Relief Pinter Operator $22.26 $22.92 $24.57 ------ $24.88            
 
9) Quality Inspector $19.80 $20.45 $22.26 $23.87 $24.34 $25.58 
 
10) Assistant Extrusion  $23.54 $23.91 $24.17 $24.62 $25.28 
Operator/Relief AEO 
 
11) Leotech Operator/ $22.26 $22.92 $24.57 ----- $24.88 
Central Stock Operator/ Pulp Plant Relief 
 
12) Extrusion Operator $23.91 $24.17 $24.62 $26.21 $26.77 $27.98 
 
13) Tool Set-Up Mechanic $24.02 $24.48 $24.91 $25.94 $28.11 
 
14) Non-Ticketed Maintenance $27.39 $29.04 $31.02 
Tradesman 
 
15) Ticketed Maintenance Tradesman $34.05                      
 
               1000      2000       3000      4000      5000        6000       7000 
16) Maintenance Apprentice              Start       Hours     Hours      Hours    Hours     Hours     Hours     Hours 
* Must pass the required                               $19.84   $21.40*  $23.03   $24.62*  $26.19   $27.78*  $29.38   $31.02* 
before progressing to next level. 
**Rate subject to Verification** 
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APPENDIX “A” 

WAGE SCHEDULE AND WAGE CLASSIFICATIONS 
Effective Start of Year 3 

 
  500 1000 2000 4000 6000 
Classification Start Hours Hours Hours Hours Hours 
1) Temporary Employee $18.31 
Base Rate 
 
2) Warehouse Helper Janitor $18.31 $19.36 $20.87 
 
3) Grinder Operator $18.57 $20.45 $23.18 
 
4) General Material Handler $18.57 $20.45 $23.64  
 
5) Warehouse Shipper $18.57 $20.45 $22.65 $24.96 
 
6) Former Operator $18.57 $20.45 $22.65 $23.14 $24.33 
 
7) Padder/Relief Padder Operator $20.45 $22.65 $23.14 $24.33  
 
8) Printer/ Relief Printer Operator $22.65 $23.32 $25.00 ------ $25.32            
 
9) Quality Inspector $20.15 $20.81 $22.65 $24.29 $24.77 $26.03 
 
10) Assistant Extrusion Operator $23.95 $24.33 $24.59 $25.05 $25.72 
/Relief AEO 
 
11) Leotech Operator/Central Stock $22.65 $23.32 $25.00 ----- $25.32 
Operator/Pulp Plant Relief 
 
12) Extrusion Operator $24.33 $24.59 $25.05 $26.67 $27.24 $28.47 
 
13) Tool Set-Up Mechanic $24.44 $24.91 $25.35 $26.39 $28.60 
 
14)Non-Ticketed Maintenace $27.87 $29.55 $31.56 
Tradesman 
 
15) Ticketed Maintenance Tradesman $34.65                     
 
                  1000      2000       3000      4000      5000       6000     7000 
16) Maintenance Apprentice                 Start       Hours     Hours     Hours    Hours    Hours     Hours    Hours 
* Must pass the required                               $20.19   $21.78*  $23.43   $25.05*  $26.65   $28.27*  $29.89   $31.56* 
before progressing to next level. 
**Rate subject to Verification** 
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